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Vision 

The vision of Chautara Multiple Campus (ChMC) is to develop itself as a leading educational 

institution in the district. It has a potentiality of Deemed University which will enhance the quality of 

higher education and research in the region through the involvement of local bodies, social 

organizations, local community and other concerned.  In addition, the campus has a mission to 

develop Chautara as a center of educational excellence.  

Mission 

ChMC is the pioneer institution in the field of higher education in the region. It is dedicated to 

enhance people's lives through excellence in teaching, research and educational service. The 

missions of the campus are: 

1. To develop the campus as a center of educational excellence. 

2. To create and disseminate knowledge through teaching, learning and creative research 

and to produce highly competent, innovative human resources for the society. 

3. To serve the students by teaching them problem solving leadership and teamwork skills. 

4. To provide the service of quality education and research to the local community 

5. To provide the local community broad access to the higher education. 

6. To improve in Student Enrollment and Preparation for Quality outcomes. 

7. To find a sustainable financial sources for the campus within itself as well as via 'Inter-

Campus Network Committee' and social organizations. 

8. To add and extend Programmes and Faculties 

 

Goals 

1. To enhance academic excellence 

2. To attract the outstanding undergraduate students and graduate them 

3. To develop campus as a pioneer academic and research institution. 

4. To integrate modern technology with teaching, learning, research and other activities 
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5. To promote external relations with academic and research institutions  

6. To ensure quality education in affordable price for all with special attention to educationally 

disadvantaged groups (Dalits, Janajaties, Females, etc.) 

7. To develop and maintain infrastructures 

 

INSTITUTIONAL HIGHLIGHTS 

1. Chautara Multiple Campus is one of the leading community campuses in Sindhupalchok 

district established in 8
th

  Bhadra 2058 B.S. 

2. It has 59 Ropanees of land with potentiality of sufficient physical infrastructures for 

academic activities. 

3. It has been running classes of Bachelor's Degree quite successfully in Education, 

Management and Science. 

4. About 300 students have been currently studying in the campus. 

5. This campus has produced many skillful citizens, required for the manpower of the 

nation, who have been employed in different sectors as the leading figures of the nation. 

6. This campus has 29 staffs including 4 non-teaching staffs. 

7. It has got full support from local community, private sector, and national and 

international organizations. 

8. It is located in a peaceful place at the side of Chautara bazaar. 

9. It has more than 60% of the girls enrollment 
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DATA COLLECTION FORMAT FOR SELF-STUDY REPORT (SSR) 

INSTITUTIONAL 

SECTION A 

INFORMATION FOR INSTITUTIONAL PROFILE 

1. Institutional Information 

Name of the Institution: Chautara Multiple Campus 

Place:  Chautara Sangachokgadhi-5, Sindhupalchok 

P O Box: 

Province:- 3 

District: Sindhupalchok 

2. Information for Communication 

a. Office 

Name Telephone with  

Extension 

Number 

Fax E-mail 

Campus Chief:  

Mr. Nagendra Prasad Dangal 

011-620342 

Cell- 

9751004157 

011-620269 nagendraprddangal@ho

tml.com 

Assistant Campus Chief: Mr. 

Dambar Bahadur Shrestha 

011-620442 

Cell- 

9841636443 

011-620269 dbshrestha033@gmail.

com 

    

Management Committee  

Chairperson: Mr. Krishna Raj 

Shrestha 

011-620442 

Cell Phone- 

9751005816 

011-620269 krishnarajstha@gmail.c

om 

b. Residence 

Name Telephone with  

Extension 

Number 

Fax E-mail 

Campus Chief: Mr. Nagendra 

Prasad Dangal 

011-620179 

(9751004157) 

 nagendraprddangal

@hotml.com 

mailto:nagendraprddangal@hotml.com
mailto:nagendraprddangal@hotml.com
mailto:dbshrestha033@gmail.com
mailto:dbshrestha033@gmail.com
mailto:krishnarajstha@gmail.com
mailto:krishnarajstha@gmail.com
mailto:nagendraprddangal@hotml.com
mailto:nagendraprddangal@hotml.com
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Assistant Campus Chief: Mr. 

Dambar Bahadur Shrestha 

9851136440  dbshrestha033@gma

il.com 

Management Committee  

Chairperson: Krishna Raj 

Shrestha 

9751005816  krishnarajstha@gma

il.com 

 

3.  Type of Institution 

Constituent    Affiliated   √ Degree Awarding Autonomous Institution   

4. Institutional Management: 

Public    Community √       Private  other (please specify)  

5.   Financial category of the Institution:  

Government funded     Self-financing  Community  √   other (please specify)  

6.  a)  Date of establishment of the Institution: (8/5/2058 BS) 21 August 2001AD 

     b)  Date of commencement of the Bachelor or higher level Program(s)  (8/5/2058 BS)                                                              

     c) University to which the Institution is affiliated: Tribhuvan University 

 [The copies of the certificate of affiliation are annexed on pages 76-82] 

7. Date of Govt./UGC approval (only for Institution affiliated to foreign Universities): --- 

8. Is the Institution autonomous in terms of  

Financing   √  Administrative Management   √   Academic Management     None    

9. Institution’s Land area in Ropanees/Bighas (Katthas)/Square Meters: 59 Ropanees  

[The copies of the land ownership certificates are annexed on pages 83-87] 

10. Location of the Institution (Institution):  

Urban     Semi-urban√     Rural  

11. Current number of academic programs offered in the Institution under the following 

categories: (Enclose the list of academic programs offered) 

Academic Programs  Specify Number of Program 

Bachelors Education, 

Management, and 

Science  

3 

Total 3 

[The copy of the certificate of affiliation is annexed on pages 76-82] 

12. List the Departments in the Institution, Faculty-wise: 

Faculty of Education 

Departments: 1. Department of Education 

i. .Department of English 

ii. Department of Mathematics 

iii. Department of Nepali 

iv. Department of Population                                          

Faculty of Management 

mailto:dbshrestha033@gmail.com
mailto:dbshrestha033@gmail.com
mailto:krishnarajstha@gmail.com
mailto:krishnarajstha@gmail.com
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Department: 1. Department of Management 

Faculty of Science and Technology 

Departments: 1. Department of Science  

13. Give details of the self-financing/self-initiated courses, if any offered by the Institution (for 

public Institutions only). 

Programs Level of 

Study 

1. Eligibility requirement for student  

admission 

 

Student 

Number 

(Enrolment/

Capacity)  

    

Chautara Multiple Campus is TU affiliated campus. So it doesn't offer self-financing courses. 

14. State the norms and procedures for recruitment of teaching and non-teaching staff of the 

Institution. (Enclose the details) 

Teaching and non-teaching staffs are recruited according to Campus Legislation and Rules. Campus 

Management Committee determines the required number of posts. Campus Service Committee 

formed by the Campus Management Committee takes initiation to fill the vacant posts by publishing 

vacancy announcement notices in the campus notice board and public notice boards. Free 

Competition models are decided by Campus Service Committee and candidates are selected 

according to those models. The details of the norms and procedures for recruitment of teaching and 

non-teaching staff in accordance with the campus legislation and rules are mentioned as follows: 

A. Permanent Recruitment 

For the recruitment in any permanent post, the campus service committee shall determine the 

number, qualification and subject, and advertise through vacancy announcement time frame of 15 

days. The candidates have to appear in the written exam and interview. Class observations are 

conducted for teacher selection. The successful candidates are appointed in one year probation period 

of the permanent post. 

B. Contract Recruitment 

The Campus Service Committee recruits the campus staff in the contract post in the contrary 

situation for the recruitment in the temporary posts. 
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D. Recruitment in Period Basis and Daily Wages 

The Campus Chief recruits campus staff in Period Basis and Daily Wages in very urgent cases. 

However, the executive committee shall pass the decision to recruit the campus staff for more than 

six months. 

[Copy of campus bylaw about norms and procedures of recruiting teaching, nonteaching staffs are 

attached on page No: 151-164]  

15. Number of Full timer and Part timer teaching staff at present: 

 

Particulars 

Disadvantaged / Janajatis 
Others 

Grand 

Total 

F M Total F M Total  

Full time teachers (Total)         

No. of teachers with Masters 1 2 3 2 8 10 13 

No. of teachers with Bachelor  - - - - - - - 

Part Time Teachers*  (Total)        

Part-time teachers with Masters - 5 5 - 7 7 12 

No. of teachers with Bachelors         

 

16. Give the details of average number of hours/week (class load)       

Every faculty member has 18 periods of class loads per week. Periods more than 18 in a week are 

counted as over time periods. One period is equivalent to 50 minutes. For part time teachers the 

average weekly period load is 15. 

[The list of teaching staff with their work load is annexed on page 165) 

17. Number of members of the non-teaching staff of the Institution at present: 

Particulars Disadvantaged / Janajatis Others Grand 

Total F M T F m T 

Administrative Staff 1 3 4 -  - 4 

 

18. Regional profile of the students enrolled in the Institution for the current academic year: 

No of Students 

Enrolment From … 

UG 
Diploma/Certificates  

(2/3 Years) 

F M T Female M Total 

Same district  where the 

Institution is located 

181 104 273    
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Other districts 4 5 9    

Disadvantaged/Janajatis 111 162 282    

       

 

19. Details of the last two batches of the students: 

 

Particulars Batch1: Year of Entry, 2071 

Bachelor 

Batch 2: Year of Entry2072 

Bachelor 

Admitted to the Programs 90 103 

Dropouts 

a. Within Four Months 

of Joining 

5 6 

b. After Wards   

Appeared for Final Year 

Exam 

63 59 

Pass in the final Exam 34 32 

Pass % Total 53 54 

Pass %, (First class)*   

Pass %, (Second class)*   

Pass %, (Third class)*   

* For other types of evaluation system such as GPA, provide respective grades and brief 

explanation about their ranges in percentage. 

20. Are there any additional focused programs and electives offered by the Institution? (1) 

 Yes   √ No         If yes, give details. 

Yes. Project Management, Business and Insurance subjects are provided as electives in B.B.S. Third 

Year.  Information about the elective subjects of all faculties is given to the students prior to 

admission.                                                                                                  

21.  Give a copy of the last annual budget of the Institution with details of income and 

expenditure. (Attach separately) 
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A copy of the annual budget of the institution with details of income and expenditure is presented as 

follows: 

A: Income Details: 

The institution has made the income of Rs.11925607.94 in the fiscal year 2074/075. The prime topics 

of income are given below, details are attached in annex 

I. Admission Fee: Rs.6,42,500.00 

II. Tuition Fee: Rs.1,842,575.00 

III. Library Fee: Rs.7,25,300.00 

IV. Infrastructure Fee: Rs.119,73000 

V.  Internal Exam Fee: Rs.214,200.00 

VI. UGC Grant: Rs.1167,825.00 

VII. Grants from Municipality =1015,500 

VIII. Laboratory Fee: Rs.18,000.00 

Land Rent = 84,110 

B: Expenditure Details: 

 In the same way, the total expenditure of this campus has 11925607.94. The main topics of 

expenditure are given below. However, details are attached in annex 

I. Salary= Rs. 5,906,645 

II. Allowance (Dearness Allowance): Rs.17,05,000 

III. Exam Management(Internal/External): Rs.514,711 

IV. Stationery, Book and Printing: Rs.154,421 

V. Service Charge Expense (Electricity, Telephone, Water, and Land 

Revenue):Rs.21169 

[The copy of the last annual budget of the institution is attached on the pages 180-187)  

22. What is the Institution’s ‘unit cost’ of education? [Unit cost = total annual expenditure 

budget (actual) divided by the number of students enrolled]. Also give unit cost calculated 

excluding salary component. 

a. Total annual expenditure budget = Rs. 11925607.94 

Number of students enrolled= 282 

Unit Cost = Total Annual Expenditure Budget (Actual) divided by Number of 

Students Enrolled =Rs.42289.38 

b. Total annual expenditure budget excluding Salary component = 

Rs. 6018962.94 
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Number of students enrolled = 282 

Unit Cost excluding Salary Component = Rs. 21343.84 

(The audit report is annexed on pages 180-187)  

23. What is the temporal plan of academic work in the Institution (Institution):  

Semester System  Annual System √  Any other (specify) 

24. Tick the support services available in the Institution from the following: 

Library √ Computer centre √  Health centre √    

Sports facilities√   Press    Workshop √ 

Hostels    Guest house √   Housing   

Canteen √ Grievance redressal cell √  Common room for students √  

Science Lab   √  Student Union   √  

[Photographs of supporting services, Library, Computer lab, Health Unit, Sport facilities, Canteen, 

Common room for students/ Students' Union, Teachers Association and Staff room and Science lab 

are annexed on page 88- 97]  

25. Whether a duly formed Institution Management Committee is in place? 

Yes √    No    

[The detail of composition of Management Committee is mentioned in article-3 of campus 

legislation, which is annexed on page:154-156] 

26. Furnish the following details (in figures) for the last three years: 

Particulars Figures 

Working days of the Institution               2072/73:249 

2073/74:281 

2074/75:244 

 

Working days of the Library 2072/73:249 

2073/74:281 

2074/75:244 

 

Teaching days of the Institution 2072/73:202 

2073/74:273 

2074/75:226 

 

Teaching days set by the University 150 days 

Books in the Library 5551 

Journals/Periodicals subscribed by the Library   
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National: Nepal, Nari 

International:  English Teaching Forum 

3 

1 

 

Computers in the Institution:  20 

Research projects completed and their total outlay 2 

Teachers who have received national recognition for 

teaching/research/consultancy 

1 

Teachers who have received International recognition for 

teaching/research/consultancy 

1 

Teachers who have attended International seminars 3 

Teachers who were resource persons at national 

seminars/workshops 

- 

No of hours of instruction against the plan (per year or  per 

semester) 

2072/73:+95 

2073/74:+130 

2074/75:+90 

 

[The sample of annual calendar of operation is given on pages 208] 

27. Give the number of ongoing research projects and their total outlay. 

To promote and enhance research activities, the campus has formed its own research committee 

which performs different research activities in the campus and research articles have published in the 

journal.  

[Name list of research committee is given on page 170] 

28. Does the Institution have collaborations/ linkages with International Institutions? 

 Yes      No   √   if yes, list the MoU signed and furnish the details of active MoU along with 

important details of collaborations. 

29. Does the management run other educational Institutions besides the Institution? 

 Yes       No   √   If yes, give details. 

 30. Give details of the resources generated by the Institution last year through the following 

means: 
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Source of Funding Amount(NRs.) 

UGC Grants( Regular+ Tracer Study) Rs.1167825 

Grants ( Office of Municipality) Rs.1015500 

   Fees from regular Programs (Admission) Rs.642500 

Fee for Physical Infrastructure  119730 

Monthly Tuition Fee 1842575 

Self Financing (Hall Rent+ Land Rent) 204330 

Any others, specify(Interest of bank 

balance, advertisements in campus souvenir, 

donation from people and organizations and 

various) 

Rs.192812.59 

 

 

 

  

Bank balance Rs.2,345,442.11 

[SEE IN ANNEX:   PAGE NO. 180-187] 

SECTION B 

* The marking scheme applies in all the marking items except otherwise specified in all the 

criteria. The marking division applies in proportion to the allocated marks where necessary. 

BENCHMARK-WISE INPUTS FOR INSTITUTIONAL SSR 

CRITERION 1: POLICY AND PROCEDURES (15 MARKS) 

[Yes with justification = 1, Yes without justification = .5, and No = , otherwise stated] 

1. Are there clearly defined goals, objectives and standards of the Institution (College) in 

written? 

Yes  

Yes, the campus has its own written legislation that contains its well defined goals, objectives and 

standards.   

[The copy of campus Legislation is annexed on pages 151-159] 

2. Are there clearly defined plans and programs to achieve its specific goals, objectives and 

standards? 

Yes  

Yes, the campus has its own clearly defined plans and programs as stated in its legislation and 

strategic plan.  Different faculty heads and program coordinators prepare the report of their clearly 
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defined respective plans and programs to meet the aforementioned specific goals, objectives and 

standard and, submit to the campus chief. This trend has been effectively carried out since the 

academic year 2067/2068. 

The strategic goals of the campus are: 

Goal One: To enhance academic excellence 

Objective 1: To offer selective programs that meet regional and national needs and students' 

interest. 

Required actions: 

i.  Make feasibility studies for new programs in bachelor and master level.  

 ii. Get permission of new programs from concerned universities. 

iii.   Recruit highly qualified faculties required for new programs and subjects. 

iv.   Organize respective training, seminar, orientation, workshops etc. for teachers. 

 v.   Establish well equipped infrastructure required for new programs. 

Objective 2: To enhance support for professional development of faculty and staff 

Required Actions: 

i. Encourage faculty and staff for professional development by offering opportunities for 

training, workshop, seminar, exposure visit etc. 

ii.  Allocate funds for faculty/staff development  

iii.  Formulate and implement faculty/staff development plans 

iv.  Recognize and reward faculty and staff for the better performance 

Goal Two: To attract the outstanding undergraduate students and graduate them 

Objective 1: To admit and enroll high quality students 

Required Actions: 

i. Formulate and implement effective admission and enrollment strategies such as visiting 

schools of campus coverage area, providing active counseling, providing expert services to 

schools of campus coverage area etc. 

ii.  Develop and implement scholarship programs for deserving students 
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iii.  Add emerging new programs and subjects 

iv.  Use effective advertising measures in different media 

v. Expand and upgrade science lab, computer lab and library. 

vi.  Provide opportunities for internships and experiential leadership 

vii.  Make stakeholders aware of our institutional commitment to quality education 

 

Objective 2: To increase pass percentage 

Required Actions: 

i. Improve the quality of administrative and academic services 

ii.  Provide training, workshop, seminar and research opportunities to increase the quality of 

faculty members 

iii. Determine the manageable number of students in each class 

iv. Create suitable teaching learning environment in the campus 

v. Recruit and retain qualified faculty members 

vi. Expand library facility 

vii. Provide coaching and other supportive remedial classes 

viii. Arrange workshop, exposure visits, guest lecture etc 

Goal Three: To develop campus as a pioneer academic and research institution. 

Objective 1: To create infrastructure required for research activities 

Required Activities: 

i. Establish a research department 

ii. Form a research committee 

iii. Improve the efficiency and effectiveness of research committee 

iv. Enrich the library in need of research center (increase the number of books, journals, 

magazines etc.) 

v. To organize research workshops 
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Objective 2: To create research oriented teaching learning environment 

Required Actions: 

i. Provide research facilities, offer course related project works and research materials and 

publish journals 

ii. Encourage faculty members and students for the involvement in research activities 

iii. Ensure budgetary support for research activities. 

iv. Formulate and implement plan to conduct productive research in different fields with the 

involvement of faculty and students. 

v. Initiate and promote partnerships with local governmental bodies, institutions, private 

organizations for conducting research. 

 

Goal Four: To integrate modern technology with teaching, learning, research and other 

activities 

Objective 1: To ensure the extensive use of modern technology 

Required Actions: 

i. Arrangement of audio-visual classrooms. 

ii. Use of Multimedia system. 

iii. Create necessary infrastructure for e-library and online education. 

iv.  Establish well-equipped laboratory as well as moderate capacity 

v. Promote the ability of faculty members in using modern technology. 

Objective 2: To improve the administrative efficiency through the use of modern technology 

Required Actions: 

i. Train the available manpower in using computer technology 

ii. Use appropriate software in all administrative sections 

 

 

 



17 
 

Goal Five: To promote external relations with academic and research institutions 

Objective 1: To develop comprehensive external relation to enhance effectiveness of ChMC 

and to increase campus endowment through a successful capital campaign 

Required Actions: 

i. Initiate and promote partnership with external organization in advertising and launching new 

programs, conducting market survey of new programs etc. 

ii. Increase incentives for faculty, staff and students to participate in outreach programs 

involving different GOs, NGOs and INGOs. 

iii. Increase support for the campus by increasing gifts and grants from different charitable trusts 

and organizations. 

iv. Establish the alumni association; increase the alumni association membership, number of 

activities and annual fund contributions. 

Objective 2: To communicate clear and distinct image of the campus to stakeholders. 

Required Actions: 

i. Seek external and internal stakeholders' input on how to promote the campus's image 

ii. Implement effective marketing plan and recruitment strategies 

iii. Publish annual report detailing the collaborative effort in community-based partnerships 

iv. Increase participation of campus faculty, staff and students in alumni activities 

Goal six: To ensure quality education in affordable price for all with special attention to 

educationally disadvantaged groups ( dalits, janajaties, females, etc.) 

Objective 1: To provide quality education for all and increase the number of dalits, janajatis, 

female and educationally disadvantaged groups 

Required Actions: 

i. Managing financial support from different national and international organizations. 

ii. Increase scholarship for differently able, dalits, janajits, female and educationally 

disadvantaged groups. 
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Goal seven: To develop and maintain infrastructure 

Objective 1: To provide enough physical facilities in order to enhance quality education. 

Required Actions: 

i. Managing financial support from different national and international organizations. 

ii. Add more computers, multimedia projectors, and other technological devices to use them as 

teaching materials.  

3. Are there duly formed organizational structures where the policies of the institution are 

formulated, reviewed and updated? 

Yes  

Yes, there are different organizational structures formed under the provision of the campus 

legislation through which the policies of the institution are formulated, reviewed and updated. They 

are Campus Assembly, Campus Management Committee, Executive Committee, Campus 

Supervision Committee etc. 

[The copy of organizational structure of this campus is annexed on page 208 and the lists of the 

members of different committees are on pages 169] 

4. Has the institution adopted any mechanism/process for internal quality monitoring and 

checks? 

Yes  

Yes, the campus has adopted different mechanisms for internal monitoring and checks .Every 

teaching and non teaching staff is responsible to his/her concerning Units and Departments. All 

Departments are responsible to Campus Supervision Committee. For academic quality monitoring, 

internal examination, result analysis of both the internal and the final examination are carried out by 

this committee. Based on this analysis, separate coaching classes are provided for the weak students 

in different subjects. The teachers make annual work plan and they submit it to respective faculty 

heads and it is discussed in evaluation meeting carried out by Campus Supervision Committee. The 

Committee has also been responsible to facilitate the teaching as well as the non-teaching staffs in 
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conducting and carrying out different academic activities such as seminars, work-shops, and 

conferences. 

[The name list of members of Campus Supervision Committee is annexed on page No:170 ] 

5. Is there any document of the college to specify the job responsibilities of departments, units 

and individuals? 

Yes  

Yes, the Campus Legislation has clearly defined job responsibilities of departments, units and 

individuals of the campus. The Executive Committee also defines and specifies those job 

responsibilities of departments, units and individuals which have not been defined in the campus 

legislation. 

[The sample TOR of various cells and departments is annexed on pages 144-145) 

6.  Is there any defined and written scheme to evaluate the pre-defined job responsibilities of 

departments, units and individuals? 

Yes  

Yes, the Campus Supervision Committee evaluates responsibilities of departments, unites, Cells and 

individuals .Different department heads and program coordinators submit their respective reports of 

evaluation in evaluation meeting. The meeting carries out discussion on the matters and the reports 

are further submitted to Executive committee which takes actions, gives instructions accordingly. 

(The copy of evaluation meeting is annexed on pages 106 and List of members of Campus 

Supervision Committee is annexed on page No.62)  

7. Does the college possess the latest managerial concepts such as strategic planning, team-

work, decision-making, computerization and others? 

Yes  

Yes, the latest managerial concepts such as strategic planning, team-work, decision-making, 

computerization and others have been built up in joint efforts of the campus chief, assistant campus 

chiefs, department heads, program coordinators, and administration officials. The executive 

committee has conceptualized the basic framework of strategic planning and decision-making 

procedures. ( Cover page of Strategic plan on page;173) 
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8. Does the college have program(s) to strengthen the regular academic programs through 

other complementary systems like self-financing programs/courses and others? If yes, gives 

details. 

Yes  

Yes, the campus has recently started to provide free computer training to the students of B. Sc. and 

planning to provide it for the students of other faculties from 2071.  

[Photographs of students taking free computer training are annexed on page: 97] 

9. Are there any written provisions under which the college brings "Stakeholders or 

community feedbacks and orientation" in its activities? 

Yes  

Yes. The written provisions under which the college brings "stakeholders or community feedbacks 

and orientation" in its activities are clearly stated in the campus legislation. There is the provision of 

the annual meeting of the campus Assembly in which the representatives of various sectors and 

communities come up with necessary feedbacks and orientation for quality enhancement of the 

campus.  The campus has a Public Information Committee which collects feedbacks from the parents 

and students through opinion survey taken at the time of parent teacher and student-teacher meetings 

.The public information committee analyses the inputs from stake holders and reports to executive 

committee to take necessary actions. 

[Photographs of campus assembly are attached on page 89] 

[Photos of interactions with stake holders are annexed on page 90] 

[List of members of Public Information Committee is annexed onpage 170] 

[Samples of questionnaires for feedback from various stakeholders are annexed on pages 146-150] 

1. Were any committees/external agencies appointed during the last three years to improve the 

organization and management? If yes, what were the recommendations? 

Yes  

Yes. The campus has formed different committees under the coordination of the members of the 

management committee to improve the organization and management.  The Internal Examination 

Committee carries out internal examination in different phases of the academic year and submits its 

report to the campus administration. Likewise, the Research Committee helps students as well as 
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teaching and non-teaching staffs to carry out research oriented activities effectively. The campus has 

formed a 7 member QAA committee which has been playing very important role in improving the 

academic aspect of campus. This committee has formed a 7 member SSR Task Force. Though no 

external agency has yet been involved in the improvement of the organization and management of 

the campus, the campus has been endeavoring to involve external agencies to improve the 

organization and management of the campus. 

[The lists of different committees to improve the organization are annexed on pages 170-171] 

11. Are the students involved in college management system and quality assurance? 

Yes  

Yes. The representatives present their problems, demands and suggestions in the meeting of Campus 

Assembly and Management Committee.  The representatives of students are involved in various 

committees like Library Advisory Committee, Health Unit, Students Welfare Committee etc. 

[Lists of committees in which students' union is involved are attached on page 169] 

12. Has there been an academic audit by the university? 

Yes  

There is no provision of academic audit in Tribhuvan University, so the campus has not got its 

academic activities audited, as a rule. 

13. Is there any specific mechanism to combine teaching and research? 

Yes  

Yes. The campus conducts research oriented activities according to the requirements as mentioned in 

T.U. curriculum in order to transform theoretical knowledge into practical knowledge. To combine 

teaching and research activities, students of Management are involved in internship programs in 

various banks in Chautara. 

[Acceptance letters of internship programs are annexed on pages 134-137] 

14. Have you observed any positive outcomes of combination of teaching and research? 

Yes  
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Yes. The combination of teaching and research activities has resulted in better employment 

opportunities and it has also contributed a lot to the policy reformation of various institutional 

organizations. For instance, The then District Development Committee has been benefited by the 

student's help in formulating policies for the prevention of AIDS. Likewise, different NGOs/CBOs 

and other private sector such as industries, banks, schools, colleges, etc. have used students' survey 

reports in formulating their plans and policies. 

15. Provide institution specific other innovations which have contributed to its growth. 

The campus has been adopting innovative approaches, methods, and techniques of teaching-learning 

activities for the last three years. Audio-visual method of teaching has immensely contributed to the 

growth of quality education in the institution. Some of the innovative activities are mentioned as 

follows: 

Use of Modern Technology in Teaching Learning Activities: The campus has been running 

teaching learning activities with multimedia, computer software and internet based learning. 

Facility of Industrial Tour and Observational Visits for Developing Practical Knowledge: The 

students are encouraged to participate in industrial tour and observational visits conducted by the 

campus in order to enhance their knowledge in practical field. 

[Photos of teaching-learning activities using multimedia are presented on page 95 the report of 

student visit/tour is annexed on pages 216] 

CRITERION 2: CURRICULAR ASPECTS (1 MARKS) 

16. Is there any provision for ensuring   consistency of teaching and learning with the 

academic goals and objectives of the Institution? (.5) 

Yes   √ No          If yes, give details. 

Yes. The teaching learning activities are consistently going on in accordance with the goals 

and objectives of the college. The teaching course is completed on time. Extra coaching 

classes of difficult subjects are provided for the betterment in students' performance. Terminal 

examinations are held to assess the students' progress. Practice teaching programs are 
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conducted for the students of education faculty. 

17. Are programs flexible enough to offer students the following benefits? (.5 x 3 = 1.5) 

a. Time frame matching student convenience     √ 

b. Horizontal mobility                 √ 

c. Elective options      √ 

The institution runs classes in morning shift. If academic criteria permit, the students of one 

faculty or subject can change their faculty or subject according to their interests. Different 

options for elective subjects are provided to the students as per the rule of Tribhuvan 

University.  

18. Indicate the efforts to promote quality of education with provision of  skills transfer  

among the students such as (.5 x 5 = 2.5) 

a. Capacity to learn                                                 √ 

b. Communication skills                                          √ 

c. Numerical skills                                                  √ 

d. Use of information technology                             √ 

e. Work as a part of a team and independently          √ 

Please give evidence 

Extra and Coaching classes as well as workshop and orientation classes are conducted to 

enhance the students' learning capacity. Report writing and presentation, debate competition 

are conducted to develop communication skills. Extra account, statistical and mathematical 

classes are conducted to develop numerical skills. Computer, multimedia projector are used to 

facilitate teaching learning activities. Group field work and individual field work are assigned 

to enhance the practical knowledge in students. Moreover, students of Education faculty are 

involved in practice teaching in third year. The students of Management faculty frequently go 

to different banks for internship work where they get many practical ideas related to banking.  

[Photographs of the activities are annexed on pages 88-97] 
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19. Are there any additional focused programs and electives offered by the Institution? 

(1) 

 Yes   √ No          If yes, give details. 

Yes. Project Management, Business and Insurance subjects are provided as electives in B.B.S. 

Third Year.  Information about the elective subjects of all faculties is given to the students 

prior to their admission.  

20. Has the Institution taken any initiative to contribute/feedback to the curriculum of 

the University? Give evidence with the examples of last 4-5 years  (1) 

The campus has not contributed to the curriculum design till now.  

21. Is there any mechanism to obtain feedback from academic peers and employers? (1) 

Yes   √ No          If yes, give details. 

Yes. The campus has Public Information Cell which regularly holds meetings with employers 

for exploring possible placements for the students as well as for collecting feedbacks. 

Similarly, the cell collects and publishes information from stake holders and academic peers. 

The campus makes further policies on the basis of such feedbacks. 

[Photographs of interaction with different stakeholders are presented on page 90and feedback 

are presented on page 146-150] 

22. Give details of Institution-industry-neighborhood networks if any?  (1)  

The college sends students to different local industries and institution for internship programs. 

The college works closely with Banks in this regard. Village Municipalities and schools are 

the institutions which played a vital role in the establishment of this college. Thus, still today 

they consider it their responsibility to help this college in all ways possible. However, there is 

no any MOU related to this. 

23. Does the Institution inculcate civic responsibilities among the students? Give brief 

explanation in terms of activities (.5) 

Yes. In order to inculcate civic responsibilities among the students, the campus 
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has encouraged the students to work as volunteers in health camp, to distribute fruit for 

patients at the hospital on the auspicious occasion of the Republic Day and Constitution Day,. 

The campus always encourages the students to participate in different social activities such as 

blood donation, AIDS awareness, environmental awareness, motivation  and stress 

management programs. 

[Photos of all activities are presented on pages 88-97] 

24. What are the efforts of the Institution towards all-round personality development 

of the learners? Give brief explanation in terms of activities. (.5) 

The college organizes programs and competitions like Lok-Dohori, sports, Speech 

Competition, Oratory, Essay Competition etc. Besides, FSU and Youth Red Cross Circle take 

initiatives in organizing programs that helps in the all round personality development of the 

students. They work in coordination with the extra- curricular head Mr. Bharat Acharya. 

[Evidences of the activities are annexed on pages 88-97] 

25. What are the practices of the Institution to impart moral and ethical value based 

education? Give examples of some practices (.5) 

The college is always conscious to impart value based education. The college understands the 

difference between education and training. While training is just for skill, education is for 

overall prosperity. For instance, the college tries to impart the value of humanity by 

encouraging the students to participate in programs like blood donation and social awareness 

rallies and programmes. The teachers also encourage the students to help needy people and 

become person of Bachelor's Degree holder by attitude not only by certificates. 

[Some evidences are annexed on page 88-94] 
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CRITERION 3: TEACHING LEARNING AND EVALUATION (1 MARKS) 

[Yes with justification = .25, Yes without justification = .1, No = , otherwise stated] 

26. Which of the following methods do you apply in admitting the new graduates? 

(1) Through academic records √ 

Through written entrance tests √ 

Through group discussions  

Through interviews  

Through combination of all 

Yes, we admit the new graduates through academic records. The campus also provides necessary 

guidelines and orientation to the students before the admission in order to enable them to choose 

subject and faculty of their interest and ability. Besides it, we have a provision of entrance test to 

evaluate the basic knowledge of their respective subjects. 

27. Is there a provision for assessing students' knowledge and skills for a particular program 

(after admission)? 

√ Yes   No � If yes, cite examples. 

Yes. The college provides orientation class to all new students. Then we provide individual 

counseling too .There is a provision of internal examination which is conducted in two phases. The 

results are evaluated and extra classes are carried out for assessing students' knowledge and skills for 

a particular program. 

[Photo of Orientation Presented on Page 94] 

28. Does the Institution provide bridge/remedial courses to the educationally disadvantaged 

students? 

√. Yes � No � If yes, cite examples (UGC or other supports received in this regard may be 

indicated). 

Yes, the college provides extra classes after the completion of regular classes for weak and 

disadvantaged students from its own source. 
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29. Does the Institution encourage the teachers to make a teaching plan? 

√ Yes � No � If yes, give details. 

Yes. The college encourages preparing annual teaching plan. The subject committees discuss such 

teaching plan as the regular agenda. Besides it we prepare terminal teaching lesson plan. It helps to 

complete the course on time. The teachers are required to submit their annual teaching plan within 

the first month of the academic year. Based on the annual teaching plan prepared, teachers are 

suggested to prepare unit plans and daily lesson plans. 

[Sample copy of annual teaching plan is presented on pages 107-117s] 

30. Are syllabi in harmony with academic teaching calendar? 

Yes √  No � If yes, give details of implementation in terms of monitoring, coverage, etc. 

Yes, the college develops annual work plan. It is not difficult to implement the syllabi on the basis of 

the annual work plan.  The correction is done whenever it is needed. When syllabi are difficult to 

complete in harmony with academic teaching calendar, extra classes are given to the students. 

[Copy of the minute of evaluation by Campus Supervision Committee is presented on pages 170] 

31. How does the college supplement the lecture method of teaching with other teaching 

methods with specific weight age in terms of hours? (Directed studies, assignments, 

presentations) (.5) 

Produce some examples. 

There is a provision of assignment, presentations and directed studies. In some classes for example 

B.Sc., B.B.S. and B.Ed. assignment and presentations are component of curriculum. Though there is 

not specific weight in terms of hour the teachers have been using the methods like audio- visual 

presentations, assignments, and directed studies methods.  

[Photographs of the activities are presented on pages 95] 

32. Is there a facility to prepare audio visuals and other teaching aids? 

  Yes  √   No  If yes, give details about the facilities. 

Yes. There is a Multi-media Projector for visual presentation. Tape recorders and cassettes are also 

available sufficiently. Teachers have been benefited a lot by these audio visuals and other teaching 
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aids. The teachers prepare audio visual teaching aids using desk top computers and laptops etc. 

available in the campus. 

33. Furnish the following for the last two years (1.5) 

Teaching days per semester per year against the requirement 

2072/073: 202/150 

2073/074-68: 273/150 

 

Working days per week against the requirement 

6/6 

Work load per week (for full time teachers): 

18-24 periods  

Work load per week (for part time teachers): 

6-12 periods in Bachelor 

Ratio of full-time teachers to part-time teachers 

13: 12 

Ratio of teaching staff to nonteaching staff 

25 :4 

Percentage of classes taught by full-time faculty 

72.5% 

34. Are evaluation methods communicated to students at the beginning of the year? 

Yes √  No � If yes, give evidence. 

Yes. At the beginning of the year, the evaluation methods are communicated to the students through 

orientation program, bulletin and souvenir. 

[Copies of souvenir and bulletin are attached on pages 167 and 172 respectively] 

35. Does the Institution monitor the overall performance of students periodically? 

Yes √  No � If yes, give details. 
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Yes. The institution monitors the overall performance of students periodically on the basis of their 

past academic records. Unit test and terminal examinations, class test and monthly test are included 

in the evaluation method. Examination committee has maintained the attendance and result sheet of 

different terminal examinations. Only the students who appear in the internal examinations are 

eligible for scholarship and free ship. 

36. In the case of new appointment of the teaching Faculty made by the Institution itself, select 

among the following funding criteria that are evidential in your Institution.  (1.5)  

 

 Vacancy 

Category 

Operational Mechanism 

Job 

Advertisement 

Selection 

Committee 

Formation 

Examination 

by Selection 

Committee 

Evaluation  

of Demo 

Classes 

Interview 

by 

Selection 

Committee 

Job Contract 

Through 

Formal 

Appointment 

Letter 

Self-funded Yes Yes Yes Yes Yes Yes 

Government 

funded  

      

Any other 

category: 

a. 

 

b. 

 

c. 

 

      

For part time recruitment of the teaching facility the college does not follow the selection procedure 

rigorously. However, for the recruitment of full time teaching staff all the above mentioned 

procedures are strongly followed. 

[The campus bylaw related to recruiting teaching and non-teaching staff is annexed on pages 160-163] 

37. Provide the following information (in number) about the teaching staff recruited during the 

last two years. (.5) 
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Teaching staff recruited from 2073 to 2074 are as follows 

Teaching staffs recruited in 2073=4 

Teaching staffs recruited in 2074=2 

the same region where it operates: 2073= 3 

the other regions: 2073= 1 

The same region where it operates 2074=0 

The other region in 2074=2 

38. a. Does the Institution have the freedom and the resources to appoint and pay 

temporary/ad hoc teaching staff? Are such provisions defined in the Institution Act/Board 

decision/minute? 

Yes √.  No  If yes, give details. 

The Institution has freedom and the resources to appoint full time and part time teacher on the basis 

of requirement. The Institution chief has to inform management committee about the appointment. 

The salary of the teaching staff is based on the T.U. scale. Campus Chief informs management 

committee about the appointment. 

b. Does the college have provision and practice for inviting visiting/guest faculty on regular 

basis? 

Yes√  No if yes give details 

The college has the provision and practice for inviting visiting faculty. 

(Evidences are annexed on pages 93,94& 104) 

 39. Number of teaching staff who have attended seminars/conferences/workshops as 

participants/resource persons in the last two years: (.5) 

[Copies of some of the certificates are annexed on pages 218--220] 

Participants Resource persons 

International conference of English Language Teachers: 2 

International Workshop on Population Studies : 1 
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40. Does the Institution follow the self-appraisal method to evaluate the performance of the 

faculty in teaching, research and extension? 

Yes √ No � If yes, how are teachers encouraged to use the feedback? Provide with justification. 

Yes.  There is the system to evaluate the result of the students depending on performance of teacher. 

Internal examination and students' response are the measuring tools to encourage teachers to improve 

performance. 

[Photos of students being awarded with prizes for their academic performances are annexed on page 

88] 

41. Does the Institution follow any other teacher performance appraisal method? 

Yes √  No � If yes, give details of the same and state how the results of the appraisal are used? 

Yes. The teachers are apprised on a yearly basis by their subject committee heads, their academic 

peers and the campus executive head. Besides, the students also evaluate the performance of 

teachers. The campus also honors and provides cash prizes in different occasions for the teachers 

who produce good results. 

[Photos of Teacher’s honor program on page 91] 

42. Does the Institution collect student evaluation on campus experience? (One may go through 

samples of feedback formats given at the end of the manual.) (.5) 

Yes √  No � If yes, what is the significant feedback from students and how has it been used? 

Yes. We analyze on students' response. The campus has developed questionnaire to get students' 

feedback. Such feedbacks are evaluated. They are satisfied with teaching learning activities. But the 

students expect some improvement in canteen and reading rooms. 

43. Does the Institute conduct refresher courses/ seminars/ conferences/ symposia/workshops/ 

programs for faculty development? 

√ Yes � No � If yes, give details. 

Yes. The campus frequently conducts workshops, seminars and refresher courses for faculty 

development of the campus.  

[Photographs of such activities are presented on pages 94,104] 
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44. Give details Faculty development programs and the number of teachers who benefited out 

of them, during the last two years. (.5) 

The campus frequently organizes workshops, seminars and refresher courses in the campus and it 

frequently sends teachers and staffs to such programs to develop the skill and to make teaching 

learning activities more effective. 

Subjects      Number of Teachers 

English:       3 

Management:       3 

Nepali:        1 

Science      3 

45. Furnish information about significant teaching innovations of the college. (.5) 

The campus has been frequently encouraging teachers to apply innovative teaching methods like 

audio-visual methods, directed method, etc. The campus has been providing extra classes for weak 

students in their difficult subjects. The students are taken to educational excursion and industrial tour 

to broaden the horizon of their practical knowledge. The campus is using white boards in all 

classrooms, and is planning to increase the use of multimedia, provide laptops to the faculty 

members, and extend library facilities through computer software. 

46. What are the national and international linkages established for teaching and/or research? 

(.5) 

Though, the campus has not established any national and international linkages for teaching and 

research yet, we are planning to set up national and international linkages for this. This responsibility 

is given to "Research Cell" of our campus which consists of Mr. Damber Bahadur Shrestha, Mr. 

Bharat Acharya, Mr. Kamali Kanta Bhetuwal, Mrs Nirmala Wasti, and Raj Bahadur Bogati. 

However, the faculties in the campus are using online and other research reports and new teaching 

innovations made in the national and international level.  
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CRITERION 4: RESEARCH, CONSULTANCY AND EXTENSION (1 MARKS)  

47. Research budget of the Institution in % of total operating budget. (1) 

The campus allots about 10% of total recurring budget to carry out research. 

48. How does the Institution promote research?  (1) 

 Encourage PG students doing project work √ 

 Teachers are given study leave                     √ 

 Teachers provided with seed money            √ 

 Provision of Research Committee                 √ 

 Adjustment in teaching load/schedule         √ 

49. Is the Institution engaged in PhD level programs? (1) 

Yes    No   √       

The campus has been promoting research in different ways. Students are encouraged to do 

research activities such as field study with primary as well as secondary data, project work, 

case study.  Teachers are given leave to attend seminar and workshop. There is a research 

committee to submit project proposals. Teachers involved in research activities are given 

facilities by making necessary adjustment in teaching schedules. Moreover, teachers are 

encouraged to conduct action research related to their subjects, classes, and improve the 

teaching learning activities.  

[Supporting documents are annexed on pages 188-207] 

50. What percentage of teachers is engaged in active research - guiding research scholars, 

operating projects, publishing regularly, etc.? Give details. (.5) 

The campus regularly publishes its souvenir in which teachers publish their research related 

articles. Teachers also provide guidance to the students for their research related activities.  

51. Mention the admission status of the M. Phil/PhD graduates in your Institution. (.5) 

Level Enrollment Status Total 

Full Time Part Time  
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M. Phil 1 - 1 

PhD 1 - 1 

 

52. How many PhDs have been awarded during the last five years?  (1) 

     Since there is no PhD programme in the campus, this degree has not been awarded to 

anyone but one of the faculty members has enrolled in PdD and other is in M.Phil.  in 

Tribhuvan University.  

53. Does the Institution provide financial support to research students? (.5) 

Yes   √ No    

The campus has established the Student Welfare Fund. A different sector on which the 

fund is used is specified in the Student Welfare Fund bylaw. One of the sectors on which the 

fund can be spent is on students' research activities. 

[Supporting documents are annexed on pages 174-179] 

54.Provide details of the ongoing research projects: (.5) 

Total number of projects Project Revenues (in 

NRs.) 

- - 

We had already completed various research projects now we are planning for next research 

projects. 

55. Give details of ongoing research projects funded by external agencies. (.5) 

Funding agency Amount (Rs.) Duration (Years) Collaboration, if any 

- - - - 

56. Does the Institution have research/academic publication? If yes, give details of 

publications in the last two years. (.5) 

 The institution publishes the research articles in each year. The institution publishes the 

research articles through its souvenir as well as journal every year.  
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(The details of the publication are presented in annex-VII)  

57. Does the Institution offer consultancy services? (.5) 

 Yes    No   √       If yes, give details. 

58. Does the Institution have a designated person for extension activities? (.5) 

Yes   √ No          If yes, indicate the nature of the post as –  

Full-time        Part-time     Additional charge √ 

Yes. The campus has designated the head of extra-curricular activities for extension activities 

in additional charge. 

[List of the members of extra-curricular activities is annexed on page 171] 

59.Indicate the extension activities of the Institution and its details: (.5) 

Community development                  

Training in Disaster Management √ 

Health and hygiene awareness √ 

Medical camps  

Adult education and literacy  

Blood donation camps √ 

AIDS awareness √ 

Environmental awareness √ 

Training on Population Issues √ 

Regarding the extension activities of the institution, the campus has been supporting students' 

Youth Red Cross Circle' and 'Free Student Union' to carry out their programs such as blood 

donation and so on in the campus. Apart from it, the campus has been conducting different 

AIDS awareness, environmental awareness programs, and sport programs to extend 

effectively. 

[Photos of extension activities are presented on pages 88, 90,91,92,96]  

60. Are there any outreach programs carried out by the Institution (for example, 

Population Education Club, Adult Education, National Literacy Mission, etc.)?  (.5) 
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Yes   √ No        

Yes. The Free Students' Union of the campus has conducted various outreach 

Programs such as AIDS awareness program, blood donation programme and so on. 

[photos are presented on pages 88,90,91,92] 

61. How are students and teachers encouraged to participate in extension activities? Any 

defined approaches? (.5) 

Since extension activities are different from regular teaching learning or training, students and 

teachers are highly encouraged to participate in extension activities. Students are awarded with 

prizes and appreciation letters for participation and performance in such activities. 

62. Does the Institution work and plan the extension activities along with NGO’s and 

GO’s? Give details of last 3 years.  (.5) 

The campus has been working with different NGOs and GOs in different fields such as 

awareness for constitution formation, training for skill development environmental and AIDS 

awareness programs. 

 

CRITERION 5: INFRASTRUCTURE AND LEARNING RESOURCES  (2 MARKS)  

A. General Physical Infrastructure 

63. Does the Institution have a comprehensive Master Plan indicating the existing 

buildings and the projected expansion in the future?  (.5) 

Yes. The new campus building is being constructed with the financial assistance of the Indian 

Embassy. The campus is also planning to construct a hostel in near future. The campus has its 

Master plan of infrastructural development and expansion. 

( The cover page of Master plan of infrastructural development and expansion: see page 173.) 

64. a. How does the Institution plan to meet the need for augmenting the infrastructure 

to keep pace with academic growth? Produce plan, if any. (.5) 

When the Campus Management Committee feels the need of more infrastructural 
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development, it prepares the plan and implements the plan related to the construction of 

building and other physical facilities. So, in assistance with the community carries out 

necessary actions for augmenting the infrastructure to keep pace with academic growth. 

 b. What support facilities are available for conducting the education programmers in 

The Institution?(.5) 

     Laboratory √ 

     Library       √ 

     Others        √ 

     Give details 

The campus has well equipped computer and science laboratories. There are separate 

laboratories for Physics and Chemistry. There is a computer lab with computers and it also has 

the facility of Internet so it is also being used as E-library. The campus has a separate library 

room with sufficient text and reference books. There are sufficient national and international 

magazines. The campus is also planning to install library software to make the library more 

advanced. The campus has an automated power generator as emergency power backup. 

[Photographs of library, computer lab and science lab are presented on pages 93, 96,97]. 

65. Does the Institution have provision for regular maintenance of its infrastructure?(.5) 

   Yes  √  No        If yes, Provide scheme. 

The campus has been allocating separate budget for the maintenance of its infrastructure which 

is deposited in ADBL, Chautara. The management committee has formed the infrastructure 

construction committee and this committee has been taking care of the maintenance of the 

infrastructure.  

[The list of the members of infrastructure construction committee is annexed on page 170] 

66. How does the Institution ensure optimum utilization of its infrastructure facilities? 

Produce the plan. (.5) 

The campus has been making optimum utilization of its infrastructure facilities in the morning 
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shift through teaching learning and administrative activities.  In the afternoon shift, the campus 

has been planning to run Science faculty. The plan has also been mentioned in the campus 

strategic plan. 

67. Does the Institution encourage use of the academic facilities by external agencies? (.5) 

Yes    No          If yes, give clearly defined regulations. 

Yes, the campus has been providing science lab facilities to the school students of this locality. 

It has also been providing teachers as resource persons in different fields. It’s buildings are 

also being used frequently by external agencies/institutions. Election Commission has been 

using the building as a place to launch training of general election. Likewise, District Public 

Health Office organizes polio-program in campus premises. Public Service Commission and 

District Education Office frequently organize training and exams in the campus. Different GOs 

and NGOs frequently conduct and carry out public awareness and interactions programs in the 

campus. 

[Supporting photographs are presented on pages 88-94] 

68. What efforts are made to keep the Institution clean, green and pollution free? Give 

details (.5) 

The institution organizes sanitation program on various occasions. Different types of 

ornamental plants have been planted in the campus area. There are well managed facilities of 

modern, clean and sophisticated toilets and bathroom. Efforts are being made to make the 

campus premises more beautiful and pollution free. Our campus organizes sanitation campaign 

incorporating students.  

[ Supported photograph on Page  91] 

69. Are there computer facilities in the Institution that is easily accessible to students and 

Faculty? (.5) 

Computer accessible to the students  

Computer accessible to the Faculty √ 
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Internet accessible to the Faculty √  

The campus has computer facilities for students and faculties. The campus has good computer 

lab to access to the internet for students. It is also easily accessible to the teaching staffs. After 

the construction of the new building, the campus has provided the well equipped computer lab 

with internet access facility which will easily be accessible to the students and faculty 

members. The campus got success to make separate computer room in library for teachers with 

internet facility. It has been mentioned in the campus strategic plan. 

70. Give the working hours of the computer centre and its access on holidays and off 

hours. (.5) 

The faculty members can use the campus computers and internet any time that is in holiday or 

off day  in their need. However, students can use it within campus hours only. 

71. a. How many Departments have computers of their own? Give details. (.5) 

All the departments i.e. department of education, management and science have their own 

computer. There are separate computer facilities for departments too.  

b. Does the Institution have provisions of internet/intercom/CC TV/other facilities 

Give details (.5) 

The campus has developed a free Wi-Fi zone providing easy access of good quality internet 

facility to all the faculty members and students.  

72. Explain the output of the centre in developing computer aided learning packages in 

various subjects during the last three years? (.5) 

Because of the use of the computer and internet, teachers have been able to use varieties of 

teaching materials in their teaching. As a result, teaching-learning has become effective and 

meaningful.  

73. Is there any provision for maintaining/updating the computer facilities? Provide the 

details of the system. (.5) 

The campus has been allocating separate budget for the maintenance of its infrastructure, 

computer and other available appliances. The management committee has formed the 
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infrastructure construction committee and this committee has been taking care of the 

maintenance of the infrastructure and appliances. 

74. Does the Institution make use of the services of inter-University facilities? (.5) 

The institution has relations with other universities through internet. It has been using web 

sites of different national and international universities and libraries. However, the campus 

doesn't have inter-university facilities. 

75. What are the various health services available to the students, teacher and other 

staff? Give details. (.5) 

The campus has First Aid Unit which has been providing the service of first aid to the students 

and teacher staff at the campus. The campus has also established student welfare fund of Rs. 

300,000 which is used for the treatment of students in sudden accident and sickness in the 

campus. 

[ supporting document on 174-179] 

76. What are the physical and infrastructural facilities available in the sports and 

physical education centre? Give details. (.5) 

The campus has spacious playground. It has provided sufficient physical and infrastructure 

facilities for volleyball, table tennis, bat mention, Javelin throw, short-put, with required 

materials and playground. Students of physical education are provided with sufficient 

equipments and sports teacher coordinates all these activities. The campus has also planned to 

construct a basket-ball court. The campus celebrates it anniversary organizing sports week to 

promote sport and physical education. 

77. What are the incentives given to outstanding sports persons? (.5) 

The campus conducts various sports programs in different occasions and outstanding sports 

persons are awarded with different awards and medals in campus anniversary. 

[Photographs of students being awarded with prize and medal are presented on pages 88] 

78. Give details of the student participation during the last year at the University, 

regional, national and International meets. (1) 
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 Participation of Students Outcomes 

District Volley-ball(2 games) 

Badminton(1 game) 

Lok Dohori(2 groups) 

Silver & Bronze 

Silver 

Gold & Silver
 

National  Badminton Participated 

International - - 

[Photographs of students being awarded with prize and medal are presented on pages 88] 

79. Give details of the hostel facilities available in the Institution? (.5) 

The campus has fixed the site for the construction of hostel building for which the campus 

has forwarded a proposal to province government.  

80. Give details of the facilities for drinking water and toilets. (.5) 

There are 6 closed toilets in the campus. The campus also has two taps of clean and pure 

drinking water supplied by District Drinking Water Office, Chautara. In addition, the campus 

stir machine for hot and cold water to the students.  

B. Library as a Learning Resource 

81.   a. What are the working hours of the Library?  (.25) 

On working days: 6am-10am 

On holidays: x 

Prior to examinations 6am-4pm 

a. Does the Library provide open-access to students? (.25)      

 Yes              No  √ 

The students can borrow the materials, references and text books to the librarian and 

librarian provide them the materials. Meanwhile, students can read magazine and 

newspaper on their free time. 

82. Mention the total collection of documents. (3.5) 

 Books      4200            (.2)  
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 Current Journals            

 Nepalese  89             (.2)       

 Foreign    68              (.2)           

 

 Magazines   183                         (.2) 

 Reference Books 1100                (1.) 

 Text Books    3100                       (.2) 

 Refereed  journals       x  (.4) 

 Back Volumes of Journals 54   (.2) 

 E- Information Resources    (.4) 

 CD’s/DVD’s 76 

 Databases    (2) 

 Online Journals  x 

 AV Resources   x 

 Special collection    x             (.5) 

(please specify) 

83. Give the number of books/journals/periodicals that   have been added to 

Institution Library during the last two years and their cost. (1) 

 The year before 

last 

The year before 

 Number Total 

cost    

Number Total cost    

i. Text books 625 59,000 845 47,500 

ii. Other books 250 11000 180 7200 

iii. 

Journals/periodi

cals 

    

 



43 
 

Any others     

iv.      

v.      

 

84.  Mention (1)   

i) Total carpet area of the Institution Library (in sq.mts.)  [ 96]    (.25)   

(ii) Total number of Departmental Libraries               [  1 ]    (.25)   

      (iii) Seating capacity of the Library     [50]    (.25) 

(iv)  Open student access to Library                        [   x  ]    (.25)  

85.  Give the organizational structure of the Library. (.5) 

      (i) Total number of staff  1 (.3) 

a. Professionals (List with qualifications) Library Training.            

b. Semi-professionals                  

c. Other               

(ii) Library advisory committee (.2), Give details 

The campus has a Campus Supervision Committee which is responsible for monitoring 

library activities. In this committee, Campus Chief is the chair person. Assistance Campus 

Chief, Different Department Heads and program coordinators are its members. This 

committee carries out overall activities concerned with library enhancement. 

[List of Campus Supervision Committee is on page 170] 

86. Staff development programs for Library (.5) 

(i) Refresher/orientation courses attended:  x 

(ii) Workshops/Seminars/Conferences attended:  x 

(iii) Other special training programs attended:  x 

 

Our librarian is postgraduate from Tribhuvan University. She attended training program of 

library. Moreover, campus is planning to send her for seminar related to library 



44 
 

management. 

87. Are the Library functions automated? (.5)       

       Yes √   No        If yes:  Fully automated     (.5)   Partially automated     (.25)  

       Name the application software used. 

The library functions automated and name of the used software is Gate Way. 

88. What is the percentage of Library budget in relation to the total budget of the 

Institution?  (.5) 

The campus has allocated about 15% of total annual budget for library. 

[Copy of annual budget 2075 is Annexed on page 180-188] 

Does the Library provide the following services/facilities?  (1 x .1 = 1) 

 Circulation Services   √ 

 Maintenance services   √     

 Reference/referral service √ 

 Information display and notification services  √        

 Photocopying and printing services  √      

 User Orientation/Information Literacy √  

 Internet/ Computer Access √ 

 Inter-Library Loan services  

  Networking services √       

 Power Backup facility √ 

89. Furnish details on the following (1.5; to be equally distributed) 

(i) Average number of books issued/returned per day. [  73   ] 

(ii) Average no. of users visited / Documents consulted per month [1985] 

(iii) Please furnish the information on no. of Log- ins in to the [     ] 

E-Library Services/E- Documents delivered per month. 

(iv) Ratio of Library books to number of students enrolled   [41:30] 
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CRITERION 6: STUDENT SUPPORT AND GUIDANCE (1 MARK) 

91. Furnish the following details: (.25 x 4 = 1) 

o Percentage of regular students appearing for the exam. About 95% 

o Dropout rate About 5% 

o Progression to further study  o Prominent positions held by alumni  

92. How many students have passed the following examinations in the last five years? (.25 x 4 = 

1)  

Nepal Civil Services Examinations 15 

o Other employment related examinations 25 

o International level entrance examination 11 

o Others (please specify) 

93. Does the institution publish its updated prospectus annually? (1) 

Yes √ (1) No () If yes, what are the contents of the prospectus? 

The prospectus includes administrative, financial, and academic information in brief. 

94. What kind of financial aids are available to students from the government, the institution 

and others? Give details. (.5) 

Financial aids available to the students are given through fee waiver and scholarship. The students 

are awarded with a number of scholarships. They are: 

a. Free ship from the UGC Nepal. 

b. Free ship from Karmachari Milan Kendra, Sindhupalchok. 

c. Free ship from the internal sources of campus 

d. Free ship from Office of Municipality, Chautara. 

e. Free ship from Ujjawalo Saving and Credit, Chautara 

 

95. Mention the number of students who have received financial aid during the last two years. 

(.5) 
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We are providing financial support to the students meet the requirements. We are getting support for 

this program. The students who are finically assisted are  

  Year before      Last Year before 

  32(25 Female+7 Male)    27(21Female + 7 Male) 

Any others 

Details about the scholarship is presented in referred on pages 225-226) 

96. Does the institution have an employment cell and a placement officer who offers career 

counseling to students? If yes, give details of the cell and its office. (.25 x 2 = .5) 

i. Employment cell: √ 

ii. Placement officer: √ 

Yes, the placement and employment cell have been formed in the campus in the chairmanship of 

campus chief. These cells are responsible for helping students to search the job based on their 

academic qualification. Till now, fifty students are able to find the job through these cells. 

97. Do teachers participate in academic and personal counseling? (.5) 

Yes √ No If yes, give details as to how they are involved. 

Yes. There are departments and faculties in the campus which are responsible for providing 

counseling to the students of the related subjects and departments. Subject teachers also provide 

academic and personal counseling to the students. 

98. How many students were employed through placement service during the last year? (1) 

There were 25 students employed through placement service during the last year. 

UG students PG students Research scholars 

i. Local firms/companies√ 

ii. International firms/companies√ 

iii. Government√ 

iv. Public (semi-government) sector√ 

v. Private sector√  
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The campus family as well as the teachers individually helps the graduates to find job. The 

placement service has started its work in facilitating the students for employment. The cell hopes to 

help its graduates in getting employed more easily in the days to come. 

99. Does the employment cell motivate the students to seek self-employment? (1) 

Yes √ No If yes, how many are self-employed (data may be limited to last 5 years)? 

Yes. The employment cell of the campus motivates the students to seek self-employment. 

100. Does the institution have an Alumni Association? (.5) 

Yes √ No If yes, indicate the activities of the Alumni Association. 

Yes. Our Alumni are employed in different government and non government organization. They help 

us to implement various campus programmes. Many of them are teachers and head teachers in the 

feeder schools of the campus who help us by providing the details of our new students' profile. Many 

of the alumni are the guardians of our students so, they are concerned about the activities of the 

campus. 

[ The name list of alumni association is on page 166] 

101. How the policies and criteria of admission are made clear to prospective students? (.5) 

The policies and criteria of admission are made clear to prospective students through the prospectus, 

advertisement and even in personal inquiries. 

[The prospect is annexed on page 98] 

102. State the admission policy of the college with regard to international students. (.5) 

The college doesn’t have a special policy for the international students. However, the international 

students intend to admit in the campus, they will be admitted in accordance with TU rules and 

government policy. 

103. What are the support services given to international students? (.5) 

Till now, international students are not admitted in this campus that is why there is no any 

international support services disseminated. 

 

104. What are the recreational / leisure time facilities available to students? (1) 
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Indoor games √ Outdoor games √ Nature Clubs Debate Clubs x 

Student Magazines Cultural Programs √ Audio Video facilities √ 

Any others News paper 

[Supporting photos are annexed on pages 88,95,96,99100,101,102] 

CRITERION 7: INFORMATION SYSTEM (1 MARK) 

105. Is there any cell in the institution to analyze and record various academic data? (2) 

Yes √ (2) No () If yes, mention how does the cell work along with its compositions? 

 Yes. The Examination Committee of the campus analyzes the various academic records of internal 

examination. The Campus Supervision Cell analyses the data of external examination. However, 

there are other cells in the campus such as Extra-curricular Committee, Practice Teaching 

Committee, and public Information Cell etc. which analyze the records related to their activities.  It 

is specified in the job responsibility provided to the staffs of the exam department. 

[Related documents are annexed on pages 144-145] 

106. What are the areas on which such analysis is carried out? (1.5) 

The analysis is carried out in the internal and board exam results as well as other activities of the 

campus such as extra-curricular activities, campus publication etc. 

107. How these analyzed data are kept in the institution records? (1) 

The analyzed data are kept in manual form as well as in electronic form in computer 

108. Are these information open to the stakeholders? (1) 

Yes √ (1) No () If yes, explain how they are disclosed? 

The analyzed information is published through newsletter, bulletin, souvenir and journal. 

CRITERION 8: PUBLIC INFORMATION (15 MARKS) 

113. Is there public information cell within the institution? (2.5) 

Yes √ (2.5) No () 

The college has formed a public information cell under the leadership of the campus chief. 

[List of the members of Public Information Cell is annexed on page 170] 

114. What are the areas of information published by the cell? (2) 
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Academic (.5) Administration (.5) Financial (1)  All √ (2) 

The cell publishes a campus bulletin which includes academic, administrative and financial 

information. It was started from the last year. It also publishes a yearly campus journal on the day of 

campus anniversary. 

(See pages 167) 

115. Where are these information published? (2) 

Newspapers √ (1) Magazines (1) Institutional special magazine dedicated for this √ (2) 

The academic information is published both in the local newspapers and the campus bulletin. The 

administrative and financial information is usually published in the campus bulletin. 

119. Are the methods of study and analysis also open to the stakeholders? (1) 

Yes √ (2) No () 

Yes. The methods and analysis is open to all the stakeholders. It is revealed through the campus 

bulletin and souvenir. 

120. Is there any mechanism to receive comments or feedbacks on the published data? (1) 

Yes √ (1) No () If yes, explain how does it happen? 

The campus welcomes feedbacks on published data. Feedbacks are received in meetings and 

interaction with stakeholders, through electronic means like emails and social networking sites Face-

book etc. 

[Related documents are annexed on pages167.Related information can also be retrieved from 

www.facebook.com/chautaracampus] 

121. What are the impacts of such information system on decision making process? (1.5) 

Produce in brief the impact analysis. 

Such information system has catered positive impacts on decision making process. It has made the 

comparative study of the result analysis quite easy. It has also helped a lot to distinguish the problem 

area and to come up with better solution to standardize the teaching learning process for the 

betterment in students' performance.  

122. Give examples of quality improvements initiated due to the use of information system. (1) 
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The information system has helped a lot in the quality improvements of this campus. The feedbacks 

received from the stakeholders have helped us identify the weaknesses and provided guidelines to 

take necessary actions the concerned fields. 

S.N. Complaints received Taken initiatives by the campus 

1. Lack of drinking water facility. One extra water tap has been added in campus Premises. 

More over, there is the well managed facility of hot 

drinking water. 

2. Lack of text books in library. 

 

We have added 2,000 books and are planning to buy about 

3,000 books in near future. 

3. No curtains in the classrooms. Enough curtains have been used in every classroom. 

4. Lack of sports material. Some more sports materials have been made available. 

5. No canteen in campus A canteen has been set up in campus. 

6. Vehicle facility for students of 

neighboring village 

Necessary consultation has done with Office of 

Municipality for it. 

7. Problems due to power cut off Through matching fund provided by UGC, the campus has 

installed a new sound -proof generator and solar system 

for computer. 

 116. How often are these information published? (1) 

Half-Yearly    √   (1) 

Yearly          √   (1) 

 in 4 years () 

117. Mention all such publications of last two years (1) 

Campus Souvenir, bulletin, and articles in the local newspapers. 

[Some publications are annexed on pages 167-123] 

118. Does the cell also collect responses, if any, on the published information? (2) 

Yes √ (2) No () If yes, give details 
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Responses are collected through meeting and interaction with the stakeholders as well as through   

electronic means like web-site, emails and social networking sites like Face book. 

119. Is there any system to evaluate the impact of public information on quality 

improvements? (2) 

Yes √ (2) No () If yes, how these impacts are measured? 

These impacts are measured on the basis of responses from various groups. Say, for example if there 

are negative responses on the allocation of budget on various headings, the campus takes it seriously. 

Following this pattern, in the upcoming days the campus is planning to allocate more budget to the 

library and for research. 

120. Mention some positive impacts made by the public information practice. (2.5) 

The public information practice has made positive impacts on overall development of the campus. 

Some positive impacts are: 

• Improvement on students’ discipline: The Public Information Cell (PIC) has collected important 

feedbacks related to the disciplines of the students from the stakeholders which have enabled campus 

administration to take strict measures to maintain discipline in the campus. 

• Wider participation of national and international community in the campus activities: As a 

consequence of the dissemination of campus information, the participation of different organizations 

of community has increased in campus activities. The Government of India has provided financial 

assistance of about three cores to construct buildings for classrooms and library. 

• Improvement in campus participation in social/community activities: The Public Information 

Committee of the campus has received complaints about the limited participation of the campus in 

social activities. In response to this complain campus administration has increased its participation in 

social activities like blood donation, environmental awareness programs etc. 
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PART-II: PREAMBLE 

 

2.1 BRIEF INTRODUCTION TO THE INSTITUTE 

Chautara Multiple Campus (ChMC) is a community based campus located in the heart of Himalayan 

district “Sindhupalchok” was established on 8
th

  Bhadra 2058 BS. It has been running Bachelor’s 

programme in Education, Management and Science.  It is governed and managed by the participation 

of the public figures. It has a campus assembly as a legislative body which consists of life members 

of this campus; donors, members from different fields of the society such as social workers, 

statesmen, administrators, professionals, businessmen, representatives of different communal groups, 

schools, representative of  Municipality and District Coordination Committee. It has a managing 

committee as an executive body formed by campus assembly. Managing committee is solely 

authorized to implement policies and programs formulated by campus assembly in the interest of 

campus and society. 

The campus has its own legislation approved by the campus assembly. All the internal bodies of the 

campus are formed in accordance with the provision made by the campus law. The campus 

legislation has clearly defined job, responsibility, and right of different internal bodies, portfolio 

members and working units. Under the provision of campus legislation, Academic and 

Administrative by laws and Economic Administration by laws have been formulated and enforced by 

the campus assembly. All academic, administrative and financial activities of the campus are 

governed and regulated by the campus legislation and by laws formulated under it. 

Thus, the campus legislation is the main charter that states, defines and regulates different 

provisions, rules and regulations in a scientific way to achieve the prime goals and objectives of the 

campus in terms of catering up-to-date qualitative education for all. Since its establishment up to the 

present time, the campus has been providing quality education to the students. The University Grants 

Commission (UGC) has launched the Quality Assurance and Accreditation (QAA) program with the 

aim of improving the quality of higher education in Nepal. ChMC has decided to participate in QAA 

process to serve the following purposes: 
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 To assure students and public with high quality education so that the number of students will 

increase in classes. 

 To develop campus as an independent institution academically as well as financially. 

  To be a leading institution in the nation providing high quality education and develop as a 

university in future. 

 To identify weaknesses, drawbacks and areas of improvement in the process of catering 

qualitative higher education. 

2.1.1  Development History 

Chautara Multiple Campus (ChMC) is a non-profit oriented community based institution, established 

on 8
th

  Bhadra 2058 B.S. Studying the need of higher education for disadvantaged groups and 

Janajatis in their local area. Shree Krishna Ratna Ganga Higher Secondary School took initiation and 

formed body to establish campus on chairpersonship of Krishna Raj Shrestha who is chairperson of 

this campus till the date, established the campus and it has been flourished till now in this condition.  

It is the pioneer campus for catering higher education in Sindhupalchok district. Since its 

establishment up to the present situation, it has gone through several upheavals achieving several 

historic educational milestones that have not only transfigured it but also changed the face of 

Sindhupalchok district contributing a lot of skillful educated manpower required for the nation. The 

campus at present is the consequence of the insurmountable efforts, unflinching struggle with deep 

love of people of Sindhupalchok district, District Coordination Committee, Chautara Municipality, 

various private and public organizations. 

2.1.2 Institutional Highlights  

 Chautara Multiple Campus is one of the leading community campuses in Sindhupalchok district 

established in 8
th

  Bhadra 2058 B.S. 

 It has59 Ropanees of land with potentiality of sufficient physical infrastructures for academic 

activities. 
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 It has been running classes of Bachelor's Degree quite successfully in Commerce, Education, 

Science and Technology from this academic year. 

 About 350 students have been currently studying in the campus. 

 This campus has produced many skillful citizens, required for the manpower of the nation, who 

have been employed in different sectors as the leading figures of the nation. 

 This campus has 25 staffs including 4 non-teaching staffs. 

 It has got full support from local community, private sector, and national and international 

organizations. 

 It is located in a peaceful place at the side of Chautara bazaar. 

 It has more than 60% of the girls enrollment. 

The campus has been running Bachelor’s Degree of Education, Management and Science. It has 

decided to add Humanities faculty too. Similarly, affiliation of  Master’s Degree in Education and 

Management is in pipeline. It conducts orientation programs, seminars and workshops to carry out 

academic activities effectively. It has also been conducting internal examination in two different 

phases to evaluate students' academic performance. Based on the results of the internal examination 

obtained by the students, the campus also provides necessary feedback through the coaching classes 

especially for weak students in difficult subjects like English, Maths, Account and so on. The 

students have been immensely benefited in improving their academic performance through these 

activities. Besides teaching-learning activities in the classrooms, the campus has also been running 

extra-curricular activities to orient the students towards the practical value of their theoretical 

knowledge. The extra-curricular activities include oratory contest, poem recitation, cultural shows 

through singing and dancing, and sports competitions in volleyball, football, short put, table tennis, 

Badminton and so on. 

 

Apart from the academic activities performed in the campus premises, the campus has been 

conducting different social activities through students' participation in order to inculcate the sense of 
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civic responsibilities and social services in them. The students are encouraged to participate in blood 

donation, traffic awareness programs, environmental awareness programs, distributing fruit to the 

patients in hospital on campus anniversary, collecting fund, necessary food and clothes and 

distributing them to the victims of natural calamities. 

All classes have been running quite smoothly and effectively in the new building for 5 years. It has 

been catering qualitative education in students at Bachelor level at the affordable fee. Our students 

have succeeded several times in achieving the Officer Level jobs in government offices. Ganesh 

Nepali, Ganesh Puri, Lok Bahadur B.K., Shanta Basnyat, Janak Puri etc have been involved in civic 

services. Almost 95% of passed out students are involved in civil service, schools as well as private 

companies. 

ChMC has been constructed building by the full support of Indian Embassy. It may full the basic 

requirements of modernization computer, science lab, and audio visual room in order to achieve the 

goals and objectives of the campus. It has also a well equipped auditorium hall to organize various 

educational programs such as seminar, exhibition, and workshop and so on. The campus still has to 

make a lot of endeavors to be a leading and vibrant educational institution of the nation. 

1.1.3 Major Activities and Achievements 

The campus has been running B.Ed.,  B.B.S. and B.Sc. programmes. In the coming year, Master’s 

degree class will be run since we had already submitted all required documents to concern authority. 

The campus conducts orientation programmes, seminars and workshop to carry out academic 

activities effectively. It has also been conducting internal examination in three different phases in all 

the years to evaluate student's academic performance. Besides the internal examinations the campus 

also provides feedback through the coaching classes especially for the weak students in difficult 

subjects like English, Mathematics, Statistics, and Account to uplift their level of performances. The 

students have been ultimately benefited in improving their academic performance through these 

activities. 
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The campus has also run co-curricular and extra-curricular activities to orient the students towards 

the practical value of theoretical knowledge. The extra-curricular activities include oratory context, 

poem symposium, essay competition, open talent show, cultural programmes with singing and 

dancing, sports competition like volleyball, table tennis, football, badminton and so on. 

Besides from the academic activities in the campus premises, the campus has been conducting 

different social activities through students' participation in order to inculcate the sense of civic 

responsibilities and social services in them. The students are encouraged to participate in blood 

donation, environmental awareness programmes, and disturbing fruits to the patients in hospital and 

old people in old people shelter on campus anniversary, collecting fund, necessary food and clothes 

and disturbing in natural calamities to the victims. 

The campus has been catering qualitative education in students at the affordable rate of fee. The 

students have succeeded to achieve the first and second division on in the examination held by T.U. 

in different year of the past. 

Now we are in own building so we have computer and science lab, audio-visual rooms, auditorium 

hall to organize various education programs such as seminar, workshop and exhibition and so on. 

Even though, ChMC is moving ahead with a definite aim of fulfillment all the requirements to 

achieve the aspired goals and the objectives with collective efforts from all concerned authorities. 

This campus is still making a lot of efforts to be a leading and imitative higher educational institute 

in the district as well as nation. 

1.1.4 Education facilities Available at Present 

The programes in Chautara Multiple Campus are running as given below. 

a) Four Year B.Ed. (T.U.)  - Morning shift 

b) Four year B.B.S. (T.U.) - Morning shift 

c) Four year B.Sc. (T.U.) -Morning shift 
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At present about 282 students are studying in this campus. This campus has not only facilitated the 

students of Chautara and neighboring Wards and Village Municipality but the students from remote 

parts of the district such as Pangtang, Selang Golche, Baramchi, Chanaute  villages are studying in 

this campus. The campus has granted educational opportunities in an easy access to the people 

especially from socially, economically and educationally backward groups such as Dalits, Tamangs, 

Magars, Ghales etc and other ethnic groups. 

1.1.5 Challenges 

The challenges of the campus are as follows. 

a) Trained to non teaching staff. 

b) Rising cost to establish new programmes. 

c) Rising salaries of the teaching and non teaching staffs. 

d) Lack of Hostel facility. 

e) Lack of adequate financial support by the state. The campus is mainly dependent on student 

fees. 

f) Low economic status parents who can't easily pay the fees. 

g) Influence of national political activities. 

h) Lack of studying habit of the students. 

i) Dropouts of the students. 

1.1.6 Opportunities 

a) Introducing of programmes and courses as the society and nation needs. 

b) Application psychological and modern technology in teaching learning activities. 

c) Good relation with community  

d) Developing relationship with stakeholders for the campus support. 

e) Rising numbers of feeder higher secondary schools. 
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f) Developing good relationship with District Coordination Committee, office of municipality, 

different village municipalities and other government offices due to the campus location at 

headquarters of the district. 

g) Wide coverage due to the climate suitability. 

h) A great potentiality of B.B.S. and B.Sc. programmes because there are no B.B.S. and B.Sc. 

programs to the nearby campus. Hence, employment opportunity is increasing in private 

sectors for the students. 

1.1.7 Development Initiatives 

The effective implementation of planning activities is possible only when the components of 

planning can be expressed into an integrated framework relating the different activities to each other. 

The planning model of CMC incorporates four interrelated cycle of the planning, which are as 

follows. 

1.  Strategic planning 

It is five -year plan. The strategic plan drives specialized plans for various areas of the campus. A 

review of our mission, analysis of SWOT through internal and external environment scan provides 

the basis for the five years cycle of planning implementation and evaluation. Recently, we have 

revised the strategic plan and prepared a plan for the upcoming three years and submitted to the 

UGC. 

2. Annual Planning 

Annual planning is a supplementary part of the strategic planning process. Annual planning process 

evaluates previous year’s activities in the different areas and prepares the plan for the coming year. 

Campus administrative, managing committee, budget committee, campus staff, campus council, 

faculties are involved to prepare annual planning. 

3. Quality Enhancement Planning 
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Quality enhancement planning process draws input from annual planning process focusing on vision, 

mission and goal of the campus Quality enhancement planning reflects the commitment of the 

campus to follow effectiveness throughout the planning cycle. Thus, quality enhancement planning is 

an integral part of the campus planning model. 

4. Evaluation and Review 

The ultimate successes of strategic plan depend on continuous evaluation and review of the plan. 

Continuous evaluation and review of the plan is helpful to identify and solve the problems faced by 

the campus in implementing strategic plan and sub plans. 

2.2 SELF -STUDY REPORT PREPARATION 

2.2.1 How It Is Understood 

Self-Study Report is the report on the entire aspects of an institution by the members of the 

institution itself. As a part of the Quality Assurance and Accreditation process, Chautara Multiple 

Campus has taken strong initiative to assess the internal states of being of the institution. Measuring 

the effectiveness and efficiencies of the institution, the campus has identified some strengths and 

weaknesses of its own.  In its preparation, the SSR team has followed the criteria and parameters 

specified by the Second Higher Education Project (SHEP) under the Quality Assurance and 

Accreditation (QAA) process.   

Present report is the self-study report (SSR) of Chautara Multiple Campus containing the overall 

information of the institution. In other words, it is the mirror of Chautara Multiple Campus that 

reflects overall academic performance as well as financial and administrative information of the 

institution since its establishment. Primarily, it has been prepared for use by an evaluation team from 

the University Grant commission (UGC). However, it can be used as the most important document 

of the institution ever produced in its history. Any person and any institution can study it to better 

understand the institution. Furthermore, this report can be used as the conceptual backup to form new 

academic as well as non-academic activities and plans in the institution itself. On the light of the 
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report, the institution can formulate new academic plans, policies, priorities, and procedures and 

guide itself to the path of academic progress.  

2.2.2 Formation of SSR Team 

The present Self-Study Report has been prepared solely on the basis of the suggestions and advices 

provided by the Second Higher Education Project (SHEP) under the Quality Assurance and 

Accreditation (QAA) process. In January 2012, Mr. Kuber Prasad Bhattarai and Mr. Bed Prasad 

Luitel attended the SSR orientation programme held in the UGC hall, Bhaktapur. They jointly 

disseminated the information to the Campus management Committee and the faculties. Then the 

process of QAA and SSR accelerated in the campus. The joint meeting of the Campus Management 

Committee and the campus staffs formed an internal QAA Committee in the campus to take the 

responsibility of the accreditation process. The committee is of seven members headed by the chair 

person of the campus management committee which includes the executive head, senior academics 

and management staffs. 

Internal QAA Committee 

Coordinator:  Mr. Krishna Raj Shrestha   (Chair person, CMC) 

Member:  Mr. Nagendra Prasad Dangal   (Campus Chief) 

Member:  Mr. Dambar Bahadur Shrestha  (Asst. Campus Chief) 

Member:   Mr. Bharat Acharya  (Head, Dep. Of Population and Health) 

Member:  Mr. Raj Bahadur Bogati (Head , Dep. Of Management) 

Member:   Mr. Harsalal Tamang    Lecturer 

Member:  Mr. Krishna Gopal Shrestha  (Accountant) 
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The QAA Committee instantly took initiation to form an SSR Team in order to accomplish the task 

of preparing Self-Study Report. The SSR Team is headed by the Campus Chief consisting of five 

other members. 

SSR Team 

Coordinator:  Mr. Nagendra Prasad Dangal  (Campus Chief) 

Member:  Mr. Damber Bahadur Shrestha (Ass. Campus Chief) 

Member:  Mr. Bharat Acharya          (Head, Dep. of Health and Population) 

Member:  Mr. Bodh Raj Bhattarai  (Head, Dep. of Science) 

Member:  Mr. Raj Bahadur Bogati  Head. Dep. of Management 

Member :  Mr. Kamali Kanta Bhetuwal  Head, Dep. of English Education 

Member:  Mr. Krishna Gopal Shrestha  (Accountant) 

The SSR team has been given responsibility for improving quality of the campus and report 

and document all the academic, administrative, and financial states of being of the institution in the 

SSR report. However, as it started functioning, it realized several things to be improved in the 

campus. Since its formation, the SSR team is always dedicated to conduct and carry out overall 

academic activities as guided and instructed by the parameters set up by SHEP to help enhance 

quality education through our institution. The SSR members have frequently visited UGC office and 

consulted the QAA officials acquire necessary advice for accomplishing task of SSR preparation and 

documentation on time. According to the guidelines and formal advices provided by the QAA 

officials, the SSR team has made some highly commendable achievements in quality improvement. 

Furthermore the SSR team has been seeking advices from all the stakeholders of the institution, other 

neighbouring institutions, social organisations and the community through various interactional 

programmes.  
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On the light of the advices, the SSR team has made some remarkable change in the process of quality 

improvement. Different teaching and non-teaching staffs have been assigned various roles and 

responsibilities that have direct bearing with the quality improvement of the institution. These duties 

and responsibilities have been assigned to them by involving them in six different committees and 

cells. The names of the committees and cells and the members in each of them are presented below: 

1. Campus Supervision Committee  

Coordinator:  Mr. Nagendra Prasad Dangal  (Campus Chief) 

Member:  Mr. Dambar Bahadur Shrestha (Ass. Campus Chief) 

Member:   Mr. Yagya Prasad Dangal  Head, Dep. of Education 

Member:  Mr. Bharat Acharya        (Head, Dep. of Population and Health 

Member:  Mr. Kamali Kanta Bhetuwal  (Head, Dep. of English) 

Member:  Mr. Umesh Baral       (Head, Dep. of Mathematics) 

Member:  Mr. Raj Bahadur Bogati      (Head, Dep. of Management) 

Member:  Mrs. Nirmala Wasti   (Head, Dep. of Nepali) 

Member:   Mr. Bodh Raj Bhattarai              (Head, Dep. of Science) 

2. Research Committee  

Coordinator:  Mr. Dambar Bahadur Shrestha 

Member:  Mr. Bharat Acharya 

Member:  Mr. Kamali Kanta Bhetuwal 

Member:  Mrs. Nirmala Wasti 

Member:   Mr. Raj Bahadur Bogati 

3. Extra- curricular Committee  

Coordinator:   Mr. Bharat Acharya 

Member:  Mr. Kamali Kanta Bhetuwal 

Member:  Mrs. Nirmala Wasti 

Member:   Mr. Rajendra Shrestha 

Member:   Mrs Jasmin Lama 
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Member:   Mr. Shivalal Sharma 

4. Examination Committee  

Coordinator:  Mr. Damber Bahadur  Shrestha 

Member:  Mr. Bharat Acharya 

Member:   Mr. Nirmala Wasti 

Member:  Mr. Chandra Shrestha 

Member:  Mr. Hari Gopal Shstha 

 

5. Public Information Cell 

 Coordinator:   Mr. Nagendra Prasad Dangal 

Member:   Mr. Bharat Acharya 

Member:   Mr. Nirmala Wasti 

Member:   Mr. Rajendra Shrestha  

Member:   Mr. Dambar  Bahadur Shrestha 

Member:   Mr. Hari Gopal Shrestha 

 

6. Practice Teaching Committee 

Coordinator:   Mr. Mr. Bharat Acharya 

Member:   Mrs Nirmala Wosti 

Member:   Mr. Kamali Kanta Bhetuwal 

Member:   Mr. Hari Gopal Shrestha 

Member:             Mr. Umesh Baral 

2.2.3 Approaches 

The SSR team has adopted different approaches to complete the task of writing and documenting the 

Self-Study Report. The major ones are briefly presented below: 

1. Interaction with management committee and campus staffs 
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When two faculty members of the institution attended the SSR orientation held in the UGC hall, 

Bhaktapur, they immediately held an interaction with the campus management committee and 

teaching and non-teaching staff of the campus. In this interaction programme, Mr. Kuber Prasad 

Bhattarai and Mr. Bed Prasad Luitel, who had attended the SSR orientation, disseminated the 

QAA process. The management committee, thereafter, took initiation to form QAA committee 

and SSR team. 

2. Interaction with stakeholders 

In the process of SSR preparation and documentation, SSR team has frequently held interaction 

with teaching and non-teaching staff of the campus, the management staff, the students and 

student representatives, campus alumni association, and life members of the campus. The 

interactions have been held to inform the concerned people about the progress of the campus in 

QAA process as well as to solicit advices from them to improve the academic, administrative and 

financial condition of the campus. 

3. Paper presentation 

The campus organised an interaction programme  in order to inform the stakeholders about the 

progress made by the campus in the process of SSR preparation. The notice about the programme 

was circulated to the students, student representatives, campus management committee, teaching 

and non-teaching staffs, and the guardians. In the programme Mr. Damber Bahadur Shrestha one 

of the SSR team member, presented a paper entitled "Quality Assurance and Accreditation: 

Present Context of Higher Education in Nepal." 

 

4. Orientation 

The SSR team has given several orientation classes to the teaching and non-teaching staffs of the 

campus in order to help improve academic environment of the campus and thereby lead it to the 

direction of maintaining the status of quality assurance and accreditation. This task force has 

guided and instructed its different sub-committees (as mentioned above) through orientation to 

conduct and carry out overall academic activities in a systematic way. Likewise, this SSR task 
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force has also provided several orientation classes to the students in order to acquaint them with 

the major task of the SSR team and to maintain coordination. 

 

5. Publication 

The SSR team as well as the QAA committee has revealed the SSR process and achievements 

made so far through newspaper writing and writing in the campus bulletin. This has evoked a lot 

quarries about what QAA is, responses on it, and advices to improve the academic environment 

of the campus.   

6. Discussion 

The SSR team has frequently held discussion with the teaching and non-teaching staffs, various 

sub-committees and cells (the ones mentioned above), the QAA committee, the management 

committee, student representatives, and guardians. The purpose of the discussion is to seek 

advices from the concerned people on how to improve the academic environment of the campus 

and how the SSR can be better documented. Through this activity, the SSR team has been able to 

collect different opinions from the concerned people which have immensely facilitated the SSR 

team to accomplish the task of SSR preparation and documentation. 

7. Visits 

The QAA committee members and the SSR team members, either in person or in group, have 

time and again visited the QAA awarded campuses and the companion campuses which are in 

QAA process. They have also had discussion with the heads and other faculty members of those 

campuses informally. The SSR members have also visited the UGC and QAA offices frequently 

in order to seek advices and instructions to improve academic overall condition of the campus 

and prepare SSR. 

8. Validation interaction and working committees 

The interaction with different stakeholders and the tasks performed by the working committee is 

monitored and ratified by the Campus Supervision committee, which is the main body in the 

campus to monitor the activities of the working committees, departments, and library and so on. 
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Different faculty heads, department heads, program coordinators, assistant campus chiefs and 

campus chief are involved in discussion with different committee members on various topics 

related to their duty and responsibility.  The duty and responsibility has been duly assigned by 

the campus management committee to each of the working committees and cells. The decisions 

and reports of each working committee are verified and validated with signatures of each 

member of it. The Supervision committee then reports and submits it to the campus management 

committee for final approval. The management committee studies and analyses all the documents 

and makes officially valid.  

The interaction programmes are validated by collecting the names and signatures of the 

participants. At the end of the programmes, quarries of the participants are satisfied, or at least 

attempted. The record is kept safely as a formal document of the campus.   

All the documents included in this report have undergone through the same process. The 

activities and performance of all the working committees are duly supervised by the campus 

supervision committee and verified and approved by the campus management committee. As 

everything is ready, the SSR team has reported and included in this report. 

PART-III: NARRATIVES OF CRITERION-WISE ANALYSIS 

CRITERION 1: POLICY and PROCEDURES 

The policy and procedures of the campus have been clearly defined in the campus constitution with 

its goals, objectives and standards. The academic council prepares the academic plans and programs 

and submits the documents to the executive body for verification. The executive body discusses on 

different issues related to the goals, objectives and standards of the campus, and recommends the 

plans and programs for effective implementation. It creates necessary infrastructures and 

mechanisms required for the effective implementation of the plans and programs to achieve the 

estimated goals, objectives and standards. All teaching staffs are responsible for the job towards their 

program coordinators and faculty heads. All program coordinators and faculty heads are responsible 

for their job. All staffs are responsible for their job (administration and academic). The Campus chief 
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and the Assistant campus chief are responsible for their works towards the campus management 

committee and Campus Assembly which is the supreme body of the college. The Campus 

Management submits its decisions to Campus Assembly for endorsement. The college has different 

academic and financial committees to provide quality education and improve academic environment. 

There is also a provision of collecting feedbacks from different stakeholders which helps the college 

to make and amend its policies. Students' Union also plays positive and responsible role in making 

campus policies. 

To enhance academic excellence, the campus has policy to introduce new graduate and postgraduate 

programs as per the academic necessity of this district. To attract outstanding students, the college 

has formed a policy to provide scholarships and introduce modern technology with teaching, 

learning, research and other activities. The college gives especial attention and provides scholarships 

to educationally intelligence but economically weak students disadvantaged groups (dalits, janajaties, 

differently able, females, etc.) to ensure quality education in affordable price for all. The college has 

been working to develop it as a hub of research institution. In this regard the Research Committee is 

trying to establish relations with more institutions, NGOs and INGOs. The campus encourages the 

teachers to do research works by providing them incentives. The college is going to make policy to 

provide seed money for their research work. To promote external relations and improve the image of 

the college, many social activities are being organized. The college has been organizing workshops, 

seminars, and discussion programs frequently for quality enhancement. It also sends the teaching and 

the non-teaching staff to participate in different workshops and seminars to develop their skills. 

However, such programs are not sufficiently held. Therefore, the campus has felt the necessity of 

more such programs and more budgets have been allocated for such programs. So to motivate the 

teachers for research activities the college has planned to conduct different research program through 

the financial help of the UGC and other organizations. 

CRITERION 2: CURRICULAR ASPECTS 
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The campus has been consistently running its curricular activities according to the courses prescribed 

by the Tribhuvan University in terms of its goals, objectives and standards. There are different areas 

of studies open for the aspiring students. Various optional and elective subjects are offered for their 

choices. The campus has conducted three programs (B.Ed, BBS, BSC ) in Bachelor’s level. The 

students can choose different elective subjects according to their interests in any discipline of 

Bachelor Level. The institution runs classes in morning shift for the convenience of students because 

many students are the teachers and other job holders in different schools, government offices, banks 

and other institutions. 

 The teaching course is completed on time. Extra coaching classes of difficult subjects are provided 

for the betterment in students' performance. Computer, multimedia projector are used to facilitate 

teaching learning activities. Group field work and individual field work are assigned to enhance the 

practical knowledge in students. Internal examinations are held to assess the students' progress. 

Practice teaching program are conducted for the students of education faculty. Moreover, the 

students of Management faculty frequently go to different banks for intensive work where they get 

many practical ideas related to banking. 

We have a plan to introduce demand oriented subjects to match with the regional and national 

requirements. We give importance to the involvement of teachers, communities, students and 

stakeholders to achieve goals and objectives of the campus. 

 Besides the academic courses, the students are also encouraged to participate in extra-curricular 

activities compatible with their curricular aspects. Workshop and orientation classes are conducted to 

enhance the students' learning capacity. Report writing and presentation, debate competition are 

conducted to develop communication skills. The college organizes programs and competitions like 

Lok-Dohori, sports, etc. Besides, FSU and Youth Red Cross Circle take initiatives in organizing 

programs that helps in the all round personality development of the students. They work in 

coordination with the extra- curricular head Mr. Bharat Acharya. 
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In this way, the campus has been running its curricular activities in harmony with its goals, 

objectives and standards. The campus obtains its feedback on teaching programs from campus 

council. To impart value based education, the campus has been running different curricular activities 

to create socio-cultural and national political awareness in students. It has also been running 

extracurricular activities such as quiz, sports, and oratory programs and so on for the sake of all 

round personality development of the students. There is college-industry-neighborhood network in 

course-works at present. We frequently consult with the stakeholders of possible fields of 

employment for their needs and demands and we extend our programs accordingly. However, the 

campus has been facing some challenges in curricular activities. 

CRITERION3: TEACHING, LEARNING AND EVALUATION 

The campus ensures wide publicity to the admission process through prospectus, newspapers, F.M. 

radios, pamphlets, hoarding boards, banners, etc. The students are admitted in the campus through 

their academic records. They are given orientation classes to introduce them to the course, evaluation 

methods and teaching learning environment of the campus. Multiple areas of studies have been 

introduced for their choices. The college promotes access to ensure equity by offering sufficient 

scholarship to students from disadvantaged community, women, differently-able, economically 

weaker section and sports personnel. Qualified and well experienced teachers teach in the classroom. 

Different methods and procedures are applied in the classroom to carry out teaching learning 

activities effectively. Teachers prepare annual lesson plan and it is strictly followed throughout the 

academic year which is evaluated periodically in review meetings. The lecture method of teaching is 

supplemented with assignments, directed studies, audio-visual presentation, Wi-Fi internet facility, 

and so on. The students' performance is also evaluated through their results in the internal 

examinations, which is communicated to the students through result sheets. The answer sheets of the 

students are also distributed after the result which helps them for feedback. Necessary handouts are 

provided to the students. Because of our efforts, many send up students of this campus have 

frequently achieved government and other job in different years. Teaching faculties are appointed 
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through free competition in accordance with the provisions made in the campus legislation. Teachers' 

performance in teaching is evaluated on the basis of their presentation in the classroom, students' 

response and the result in the internal as well as the final examinations. The campus encourages the 

teaching staff to participate in seminars, conferences and workshops to keep pace with the recent 

developments in various subjects and for the professional development of the faculty. The campus 

also elicits the feedback from the passed out students about the teaching learning environment of the 

campus formally and informally. Thus, the teaching learning activities and evaluation are carried out 

every year to maintain the standard of quality education. The campus is upgrading and modernizing 

its library by installing database system and adding text books, reference materials, magazines, 

newspapers and academic equipments to ensure and easy access to the students. The campus 

encourages teachers, students and staffs for the use of computer.  

However, the campus is facing some challenges in teaching, learning and evaluation. Though the 

campus has been using multi-media and audio-visual equipments in teaching learning activities, it 

has not been sufficient in proportion to the large number of students. It is in need of separate multi-

media and audio- visual classrooms with advanced equipments. Therefore, the campus is planning to 

make separate rooms for audio-visual and multi-media presentation. 

CRITERION 4: RESEARCH, CONSULTANCY AND EXTENSION 

The campus allocates about 5% amount for research from its total annual budget every year. The 

campus has been promoting research in different ways. The students are encouraged every year to 

conduct effective research in the areas of their studies. They are also facilitated in making tour and 

travels from place to place to collect actual data and information related to their studies. The campus 

has established the Student Welfare Fund. A different sector on which the fund is used is specified in 

the Student Welfare Fund by law. One of the sector on which the fund can be spent is on students' 

research activities. 

Teachers are given study leave. There is a research committee to submit project proposals. Teachers 

involved in research activities are given facilities by making necessary adjustment in teaching 
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schedules. Moreover, teachers are encouraged to conduct action research related to their subjects, 

classes, and improve the teaching learning activities. The campus regularly publishes its souvenir in 

which teachers publish their research related articles. Teachers also provide guidance to the UG 

students for their practical and research related activities. 

The programs of workshop, seminar and conference are conducted inside and outside the campus 

premises. A research committee has been formed to evaluate the performance of the students of 

Bachelor's degree in research. The campus has been coordinating with village municipalities, office 

of the Municipalities, District Coordination Office and banks for the internship and research 

activities of the students. However, the campus is facing some challenges in research, consultancy 

and extension. The campus has formed its own publication division which has been facilitating in the 

publication of campus magazines, prospectus, brochures, academic calendar, and newspapers for 

practical purpose of the students, but the college has not been able to publish scholarly journals till 

now. So, it is planning to publish it regularly in coming years. Though the college has been actively 

participating and organizing different social activities, it has been realized that the campus should 

increase such social activities to enhance public relation. Therefore, it is aspiring to introduce new 

extension activities and outreach programs along with NGOs and GOs deemed necessary for 

academic excellence. 

CRITERION 5: INFRASTRUCTURE AND LEARNING RESOURCES 

The campus has its own master plan indicating the existing infrastructures and the projected 

expansion in future. At present, the campus has been constructing its own buildings with financial 

assistance of Indian Embassy. All the classrooms are equipped with enough furniture. The campus is 

planning to add more modernized furniture with scientific equipments to facilitate the teaching 

learning activities in the classrooms.  

The campus has an unlimited Wi-Fi internet facility which can be accessed during campus hours. 

The campus also has its own well equipped science lab for the students of physic and chemistry in B. 

Sc. Program. Some physical infrastructures for sports and physical education are also available in the 
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campus. Many students of this campus have secured in regional and district level games. There are 

text books, references, articles, journals, magazines and newspapers available for all in the library. 

Data base system is going to be used to collect data and information. The campus has its own-library 

resources. There are necessary first aid medicines. Chautara Multiple Campus is a leading college of 

this district and neighboring districts, a large number of students from different part of district join 

this college every year. There is strong demand from the students for hostel facility and the college 

has been taking seriously to fulfill this demand. 

CRITERION 6: STUDENT SUPPORT AND GUIDANCE 

The campus has been supporting the students to carry out their academic performance. Many 

students of this campus have passed Nepal Civil Service Examinations, Teacher Service commission 

and other in employment related examinations. They have secured prominent positions in different 

fields of society and various sectors of employment. The campus prepares the updated prospectus 

every year and distributes among the students to cater academic information in them. The prospectus 

contains all information of its academic programs and their features. The policies and criteria of 

admission are made clear to the students through prospectus, counseling, media etc. It gives 

scholarship to the diligent students who obtain good results in the internal examinations. The 

students unwilling to participate in internal examinations are excluded from the process of getting 

any kind of scholarship given by the college. They are motivated with internal as well as external 

feed backs to participate in internal examinations. The students from poor and backward community 

also get financial support through scholarship. They are also strongly recommended for various 

financial aids offered by the government and other national and international organizations. On the 

basis of such recommendation, many students have got scholarship from government and 

nongovernmental organizations. The campus has established the Student Welfare Fund. A different 

sector on which the fund is used is specified in the Student Welfare Fund bylaw. 

The campus has been providing the services of clean drinking water, hygienic canteen facility and 

first aid services to the students. However, the campus has been facing some kinds of challenges in 
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student support and guidance. The college has the computer laboratory for skill development of 

students. But because of large number of students, it is felt that the number of computers is not 

adequate for all the students. Similarly, a large number of students have been appearing in the 

competitive examinations every year.  

Though the campus has been regularly publishing its prospectus, brochure, academic calendar, and 

newspaper for the practical purpose of the students, it has not been able to publish college magazine 

and journal regularly. Therefore, the campus has allocated enough budgets for the publication cell 

from this year to publish the campus magazine and journal more regularly. 

The campus also has an alumni association to expand the network of information about the passed 

out students of the campus. 

CRITERION 7: INFORMATION SYSTEM 

The campus has its own academic committee. It analyzes and records various academic data. It 

prepares and submits the analyzed data to the campus management committee for discussion. The 

areas on which such analysis is carried out are students' pass rate (overall and subject wise), student's 

enrollment position, division secured by the students in university examinations and so on. The 

results of such analysis are kept in the campus. The information of those students who have passed 

out is published in the college newspaper. The feedbacks are taken internally from students on the 

results of the analysis of academic data. Such feedbacks have enabled the campus to improve the 

quality of education. 

The campus has its own web site (www.chautaracamus.edu.np) and face book account in which all 

the information about the campus activities are published for the viewers. It will be easier for the 

college to reach its stakeholders and to get feedbacks from them. It will also help the college to 

widen its horizon in public sector. Therefore, the college has allocated some budget for the purpose 

of information and technology. 
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CRITERION 8: PUBLIC INFORMATION 

The campus keeps the public informed about all its activities through its annual report, its prospectus 

and its newsletter. The annual report includes various information about the institution like 

academic, administrative, and financial and an analyses of all these. The campus also publishes a 

yearly campus journal on the day of campus anniversary. 

 

Moreover, it has recently established a public relation cell to keep the public informed about our 

current status, plans and goals. It was established in the year 2068. This cell is comprised of 6 

members. They are Nagendra Prasad Dangal (campus chief), Bharat Acharya (Lecturer of 

Population), Nirmala Wasti (lecturer of Nepali), Rajendra Shrestha (lecturer of Economics), Damber 

Bahadur Shrestha (lecturer of Education), Hari Gopal Shrestha (Lecturer of Nepali).  They conduct 

various activities to circulate information of the campus to various public sectors concerned. The 

campus has acquainted different public sectors to its various programs in order to increase public 

participation in its programmes. It collects overall institutional information and submits it to the 

campus administration which is later on submitted to the meeting of the campus management 

committee. The record of such information is kept in the campus library which is open to 

stakeholders.  Likewise, the cell publishes a campus bulletin which includes academic, 

administrative and financial information. It was started from the last year.  

 

The academic information is published both in the local newspapers and the campus bulletin. The 

adminstrative and financial information is usually published in the campus bulletin. 

The campus welcomes feedbacks on published data. Feedbacks are received in meetings and 

interaction with stakeholders, through electronic means like emails and social networking sites 

Facebook etc. Such information system has catered positive impacts on decision making process. It 

has made the comparative study of the result analysis quite easy. It has also helped a lot to 

distinguish the problem area and to come up with better solution to standardize the teaching learning 

process for the betterment in students' performance.  
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1. Visit: Namobuddha, kavre  2. QAA Orientation (with CMC, guardians and students) 

 

 

3.Students being awarded with prizes for their academic and sports performances 
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4.Campus Assembly: Inaugural Session  

 

5.Campus Management Committee and Campus Chief 
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6. QAA orientation (with ChMC)   7. Campus souvenir opening function 

fdf  

8. Stakeholders participating in campus general assembly  
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9. Students participating in publicity race on the anniversary of ChMC

 
10. Students in Sanitation program 

 
 

 

 

 

 

 

 

11.Teacher’s Honor Program 
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12. Students participating in Quiz Contest   

 

13. Students participating in Volley ball competition 
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14. Campus Library     15. Environment Awareness Programme 

 

16. Public Service Exam Preparation orientation          17. Banking awareness & technology banking programme 
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18. Students taking parts in Orientation class 

 

Teacher’s Capacity Development Program  
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19. Teaching through multimedia computer  
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21. Student dancing in a cultural programme   

 

23. Science Lab of ChMC 

 

24. Science Lab of ChMC 
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25. Science Lab of ChMC 

 
 

 

 

27.  Students in Computer Lab of ChMC 
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28. Admission Notices in public places 
 

 

29. Admission Notices in Campus Building 
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3. Admission notices in campus building/FSU office 31. ChMC building after construction 

 

32. Students participating in volleyball game  33. Students participating in Speech programme 
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34. Students enjoying picnic 

 

35. Students presenting assignment  36. Establishment of FSU in ChMC 

 

37. Students participating in Sports 



101 
 

 

38. Sanitation programme on world environment day 

 

 

Blood donation program in ChMC 
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41. Students taking internal examination 
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A visit of QAA team of ChMC to Makwanpur Multiple Campus and  Damak Multiple Campus 
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Professional development training for teachers 
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Work Load of Full Time and Part Time Teachers 

Full Time Teachers 

Name of the teachers    Workload per day (in period) 

1. Mr.Nagendra Prasad Dangal   2 

2. Mr.Dambar Bahadur Shrestha   2 

3. Mr.Yagya Prasad Dangal    3 

4. Mr.Bharat Acharya    4 

5. Mrs.Nirmala Wasti    4 

6. Mr. Raj Bahadur Bogati    4 

7. Mr. Jashmin Lama     4 

8. Mr. Nirmala Timilsina    4 

9. Mr.Kamali Kanta Bhetuwal   4 

10. Mr.Nawaraj Koirala    4 

11. Mr. Subba Prasad  Dulal    4 

12. Mr.Dilip Shah     3 

13. Mr. Shiva Lal Sharma    4 

Total       42 

 

Part Time Teacher 

 

14. Mr. Rajendra Shrestha    2 

15. Mr. Hari Gopal Shrestha    2 

16. Mr.Bodh Raj Bhattarai    1 

17. Mr.Gayan Bahadur Tamang   2 

18. Mr.Harsha Lal Tamang    2 

19. Mr.Umesh Baral     2 

20. Mr. Chandra Bahadur Shrestha   2 

21. Mr. Pawan Sapkota    2 

22. Mr.Roshan Ghimire    1 

23. Mr.Punya Prasad Gajurel    1 

24. Total       16 
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Alumni of ChMc. 

 

1. President:-   Tilak Bahadur Dangal 

2. Vice President:-  Nirmala Timilsina 

3. Secretary:-        Hari Chandra Gautam 

4. Treasure:-    Saraswati Ghimire 

5. Member:-   Dil Bahadur Karki 

6. Member;-  Punya Prasad Gajurel 

7. Member:-   Lok Bahadur B.K. 

8. Member:-  Ramesh Dulal 

9. Member:-  Ganesh Lopchan 

10. Member:-  Padip Basnet 

11. Member:-   Resham Karki 
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EXECUTIVE SUMMARY 

The present report is a tracer study of 2016 batch of Chautara Multiple Campus carried out by the 

Research Committee of the campus. This report includes the detailed status of graduate batch -2016 

of the campus that is involving in different sectors. This report gives a glimpse on what the campus 

alumni are doing and whether the campus has been able to produce the manpower needed in the 

society and the nation. 

The only and major aim of tracer study of campus alumni is to find out their present status and 

performance. However, this kind of study has a direct relationship with how successful the campus 

is in its academic target. This kind of study provides the related institution a useful feedback on its 

performance so as to bring necessary changes in its academic as well as administrative and other 

related aspects.  

This report is based on the primary data collection through questionnaire. The collected data are 

described, analyzed and presented on charts. On the basis of the analysis of the collected data, the 

findings are drawn.  

The report shows that in 2016, 51 students are passed out from this campus. Among fifty one 

graduates, nineteen are in teaching service, one is in social mobilizer, two are as in foreign 

employees, one is office assistant, one is cashier, two are in clerk, and 25 are in further study. This 

means the students who passed out from this campus are concerned in their future and involving as 

per their interests. So, this campus has produced maximum manpower to the society . 

Finally, the study is concluded along with some suggestions and recommendations to the institution 

to improve its academic and other aspects.  
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1. INTRODUCTION 

1.1 Background   

This Chautara Multiple Campus (CMC) was established in 2058 with the help of leading figures of 

Chautara .To date it has produced many graduates near about 300 and they are involved in 

different profession as their academic qualification and capacity. These graduates are the sparkling 

ornaments of the campus and can get more supports. So, it is necessary to trace them and to 

evaluate the present and future status of the campus to allure their graduates in the modern and 

competitive market. 

Higher Education Reform Project (HERP, 2016 January-2021 Dec) supported by the World Bank 

aims to improve quality and relevance of higher education by enhancing higher education 

institutions and their activities more relevant to the needs of society. For the purpose of better 

understanding the higher education, tracer study report can be studied. The employability of the 

human resources produced by the institution is a good indicator that indicates the academic 

success of the institution. There has been very little research reported on the effectiveness of 

particular batch of Bachelor’s graduates in CMC. The purpose of the present study is therefore to 

ascertain the effectiveness of education imparted to the students from CMC. 

This present tracer study report is of students of Chautara Multiple Campus. This brief report 

analyzes the passed out students in terms of their current employment status. 

1.1.1 Rationale of the study 

Since the study is completely concerned with the graduates of CMC -2016, so it gives the clear 

pictorial view of impact of quality education of the campus to the individuals and the society. 

The rationale of the study lies in the fact obtained from the analysis of the respondents. Thus, the 

study is of great valued from both socio-economic as well as academic point of view.   

1.2 Objectives of the study: 

The present report is carried out to meet the following objectives: 
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1. To find out the  employment status of  batch 2016, the graduates of  Chautara Multiple 

Campus 

2. To suggest the institution some pedagogical implications in the process of planning 

academic activities. 

1.3 Institutional arrangements to conduct the study 

The campus Management committee has decided to reformation a task team for tracer study by 

conducting meeting. According to the decision of campus management committee, The research 

team had planned to conduct the study within three months (Magh, Falgun and Chaitra 2074). The 

members of task team purposefully visited the pass out graduate’s students in employment field. 

The team members divided number of graduates and area to fill up the forms. The head of the 

team coordinated with the members during the data collection and compilation the data.  

1.4 Graduate batch taken for the study 

This report is based on the study of the graduates of 2071 B.S. batch of Chautara Multiple Campus. 

The study size consists of fifty one students who appeared in the Board Examination of 2016 and 

passed the bachelor graduate level from education and management program. 

 

1.5 Data collection-Instruments and approach 

This report is fully based on the primary data collection purposefully by giving   questionnaires to 

the informants. The collected data were analyzed and described as they answered. 

The process of data collection is fully based on field visit to the graduates. The data collection 

procedure is purposeful sampling method. On the data collection, task team members have met 

with the graduates where they are working currently. The task members have given 

questionnaires structured by University grants Commission. By filling the form and taking interview 

and discussion with graduates along with authorized person of the employer it is proved. 

After having the data gathered from the concerned graduates who passed out from this campus, 

the data were refined and finalized keeping in mind the limitations of the study to meet the 

objective of the report. The descriptive method has been used to present the data. 
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1.6 Llimitations of the study 

This study is limited to: 

- the study of the passed out all the  graduates in 2016.  

- to the students of  Chautara Multiple Campus. 
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2.  DATA PRESENTATION AND ANALYSIS: 

2.1 Employment and further study status of the graduates 

The task team of tracer visited to the respondents. The responses of the students show that all the 

graduate students are currently employed in different professions. This shows that graduates are 

academically sound and skilled for job. Here, the employment status of the students is analyzed in 

terms of first employment and current details. 

The Employment and further study status 

Post Total No. Percentage 

Teacher 

19 

37.25% 

Social Mobilizer 

1 

1.96% 

Foreign employee 2 3.92% 

Office Assistant 1 1.96% 

Cashier 1 1.96% 

Ongoing master level 25 49.07% 

Office helper 2 3.92% 

Total  
51  

Table No. 1 

As the data show, all the graduate students are currently employed. Among fifty one graduates, 

nineteen are in teaching service, one is in social mobilizer, two are as in foreign employees, one is 

office assistant, one is cashier, two are in clerk, and 25 are in further study.  

Above mentioned table vividly shows that all together 51 students passed in the year 2016 from the 

Chautara Multiple Campus, Chautara Sindhupalchok. Out of 51, 19 persons i.e. 37.25% are working in 

different schools as teacher. Similarly,1 person i.e. 1.96% is developing career as a Social Mobilizer 

conducting different awareness campaign in the rural municipality involving in the NGO and other 2 

persons are i.e. 3.92%, working in the foreign country as their own interests. In the same way, 1 person i.e. 

1.96% is working as a non officer gazette in Forestry District Office, Sindhupalchok and another 1 person is 

working as a cashier. The aforementioned table shows that 25 persons  are  admitted master level to gain 

their further academic qualification, that occupies 49.07%. and 2 persons i.e. 3.92% are involving as clerk. 
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The above data are presented in the pie charts below on the basis of their field of service and job 

status. 

                                                                                                    

                                                                             Figure No. 1 

2.2 Issues Related to the quality and relevance of programs 

The parsons who passed from this campus, their characteristics are enthusiastic, energetic, hard 

laborious, modern thinking, intelligent for working. 

Permanent job 

holders no. 

Temporary job 

holders no. 

Less salary 

no. 

Want to change 

the job no. 

2 24 10 15 

                                                             Table No. 2 

The above table no. 2 shows the data of the nature of graduates involved in their professions who 

want to be secured. Especially, 51 graduates have expectation and aspiration to be permanent in 

job but 2 persons are doing permanent job as non-gazette offers from PSC and 24 of them want 

good salary and allowances from the offices. They also expected to be promoted in the post and 

15 of them, want to change the present job due to different reasons, i.e. temporary, less salary.  

The data show that the graduates are more capable and adjusting in different sectors but they 

want to do more than what they are doing.  

2.3. Programs’ contribution to graduates’ professional development:  

      (By gender/ethnicity/caste) 

The Employment Areas

Teacher

Social Mobilizer

Forign employee

Ongoing master level

Clerk

Cashier

Assistance 
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The following table shows the graduates programs’ contribution on the basis of gender, ethnicity, 

etc.  

Category Total Girls Boys 

Gender 51 38 13 

Ethnicity 8 5 3 

Dalit 1 - 1 

Others 42 33 9 

Table No. 3 

The above table is divided into five categories. The total graduates 51, among them 38 persons are 

female and 13 persons are male. The girls numbers are nearly triple than boys. Only one dalit boy 

passed out in 2016 from this campus. 

The above data are presented in the bar graph below: 

                                                              

Figure No. 2 

The pass out numbers of graduates from BBS: 

Total No of 

graduates 

Girl Boy Employee 

Girl Boy 

4 4 - 4 - 

Table  No. 3 

In 2016 batch, four students passed from BBS in this campus. All graduates are service holders; 

they are working in different sectors. 

The above status is shown in bar chart as follows: 
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                                               Figure No. 4 

From management faculty 4 students are passed out in this campus. In total 25 % girls graduated, 

and have been working in banking sectors. 

The pass out numbers of graduates from B. Ed: 

Total No of 

graduates 

Girls Boys Employee Unemployed 

Girls Boys Girls Boys 

47 34 13 30 9 4 4 

Table No. 3 

The above table shows that there are 47 students graduated in 2016 batch from the B. Ed. 

program from this campus. Among the 47 persons, 34 are girls and 13 are boys. Comparatively, the 

numbers of girls are more than boys. The employment status of girls and boys is that 30 girls and 9 

boys are working in the different areas and other 4/4 girls and boys are in further study i. e. master 

level.  
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The above mentioned data are presented in pie chart as follow:

 Figure No. 6 

2.4 Issues related to teaching/ learning, teacher/ student relationship and education delivery 

efficiency: 

Enrollment of 

the students 

Regular attendance of 

the students 

Absentees  

300 225 75 

Table No. 6 

The above table no. 6 shows that the enrollment no of the students is 300 and among them 225 

students are regular students. This shows that the regular presence of the students is not as equal 

as the enrollment; only 75% students are regular.  

The above mentioned data are presented in bar chart as follows: 
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                                             Figure no. 5 

 

2.5 Issues related to facilities such as library, laboratory, canteen, etc. 

In campus, there are related facilities to the students i.e. library, laboratory, canteen and related 

data are presented below: 

Library Laboratory  Canteen 

Course book no Members Lab no Daily 

access 

Food types  Daily Access 

no of the 

students 

3000 300 3 40 5 150 

Table no. 6 

The above table no. 6 shows that in the library, 3000 course books are available and all students 

are compulsorily library members i.e. 300. On behalf of laboratory, there are 3 labs and the daily 

access number of student is 40. And in canteen, there are 7 types of foods where 150 students 

daily get facilities of morning breakfasts.  
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3. MAJOR FINDINGS 

3.1 Employment and further study status of the graduates: 

Above mentioned table vividly shows that altogether 51 students passed in the year 2016 from the Chautara 

Multiple Campus, Chautara Sindhupalchok. Out of 51, 19 persons i.e. 37.25% are working in different 

schools as teacher. Similarly,1 person i.e. 1.96% is developing career as a Social Mobilizer conducting 

different awareness campaign in the rural municipality involving in the NGO and other 2 persons are i.e. 

3.92%, working in the foreign country as their own interests. In the same way, 1 person i.e. 1.96% is 

working as a non officer gazette in Forestry District Office, Sindhupalchok and another 1 person is working 

as a cashier. The aforementioned table shows that 25 persons are admitted master level to gain their further 

academic qualification, which occupies 49.07% and 2 persons i.e. 3.92% are involving as clerk. 

This means more than 50% graduates are involved in different kinds of job in different sectors and near 

about 50% graduates are admitted for further academic qualification in the university. 

3.2 Issues Related to the quality and relevance of programs 

The parsons who passed from this campus are enthusiastic, energetic, hard laborious, modern 

thinking, intelligent for working. They are providing services to the people directly or indirectly 

involving in the different fields of employments. But the data show that they are still under the 

pressure the situation: among 51 only two are permanent in government and large numbers are in 

temporary; besides these, 10 persons are working in less salary than the bottom line and 15 are 

unsatisfactory in their jobs and expecting to change the job. 

 It clearly shows that Chautara Campus has been able to produce different types of human 

resources that can be required in the different fields of employments. 

Chautara Multiple Campus is proud of most of its graduates since they have achieved good and 

respectable positions in different sectors of public service. However, based on the findings derived 

from the analysis and interpretation of the collected data, CMC has realized a need to provide a 

good guidance and counseling to some of the graduates to motivate them to pursue further 

studies and move to a progressive way to upgrade their positions. 

3.3 Programs’ contribution to graduates’ professional development:   

     (By gender/ethnicity/caste) 

 

The table no. 3 presents that the numbers of the graduate girl are larger than the males. The data 

show that only 4 girls are unemployed within 34 girls. The eight numbers of ethnicity have 

graduated from this campus and one dalit boy too. 
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Specially, large numbers of graduates from education program have been enhancing the 

importance of the higher education. Forty seven persons graduated from education program 

whereas only four from management. 

3.4 Issues related to teaching/ learning, teacher/ student relationship and education delivery 

efficiency: 

The above data of figure no 5. depict the scenario of the campus where 300 students are admitted 

for the different programs but only 225 students present regularly to attend the classes. It means 

25% students are still out of coverage of the campus and there is no any other access to them. 

3.5 Issues related to facilities such as library, laboratory, canteen, etc. 

The above data of table no. 6 show that library facility is good where 3000 course related books 

are available and students are obliged to the members of the library. This means the library is also 

enhancing the programs of the campus. Same as there are three labs i.e. computer and science lab 

where the daily access number of the students are 40. This depicts that the laboratory is sufficient 

to the students for the study program.  

On the other hand, the data related to canteen presents that the daily access of the students to 

the canteen is very weak. Five varieties are available but only 50% students seem to be preferred 

to canteen breakfast which shows the poor condition of the canteen. 

4. IMPLICATION TO INSTITUTIONAL REFORM 

Chautara Multiple Campus is proud of its graduates since they have jobs in different professional 

fields and involved in further higher study. However, based on the findings derived from the 

analysis and interpretation of the collected data, those graduates are not satisfied with their skills 

and capacity. Most of them are under the feelings of lacking permanent jobs and of domination. 

This means they need skills and networking capacity to cope in their field.  

For this, campus has to revise its quality to fulfill the professional needs of students in this 

competitive world. As data show, only two students are in government permanent profession. So, 

campus is needed to operate and co-operate to hold different technical, social and life skills to 

enhance the quality of the programs.  
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The campus has realized a need to provide a good guidance and counseling to some of the 

graduates to motivate them to pursue further studies and move in a progressive way to upgrade 

their positions. 

  



205 
 

5. CONCLUSION AND RECOMMENDATIONS 

The present study of graduates has revealed the fact that Chautara Multiple Campus is going to be 

a good educational institution by producing qualified human resources for the nation in the path 

of more progress and achievements.  

Most of them have got the jobs that suit their qualifications but lacking some skills and suffered 

from different situational or current problems. After graduation from this campus, students are 

able to get jobs immediately. They are not being unemployed if they have not admitted for the 

further higher studies. It means this campus is producing employed graduated students. But those 

employed students are not satisfied in their professions due to different variables i.e. status of job, 

domination, lack of uniformity, less salary. So, campus has to pay attention to these kinds of 

problematic situation to avoid with varies of actions by providing practical and life skills with 

experiential learning perspectives to face and solve the problems. 

On the other hand, the campus has to manage and facilitate the different kinds of problems 

related to the students to motivate them minutely i.e. canteen, absence of the students where 

they can enjoy as well as get the proper learning environment. 

Thus, this campus should be able to produce those kinds of competitive graduates to be felt proud 

themselves in their professions and has to manage and operate different kinds of social and 

technical skill education to sustain their life. 

However, producing good human resources only in some sector and being satisfied with it should 

not be the only goal of the institution. The campus should produce such graduates who can work 

as human resources with supporting life skills in the fields of science and technology, health, 

NGOs/ INGOs and so on. For this, the campus should offer more programs beyond the theoretical 

aspects of the programs and focus on guidance and counseling to the graduates as well. 
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APPENDEX 

GRADUATES' LIST FOR BACHELOR LEVEL | GRADUATED IN THE YEAR 2016 AD 

Campus Name: Chautara Multiple Campus  Address:  Chautara 
Sangachokgadhi Municipality -5 

SN 

Name of Graduate 

(in alphabetically sorted 

order) 

Level 

Program 

(program 

wise) 

Registration 

Number 

Type 

M F EDJ D 

1.  AAUSHA KARKI BACHELOR B.ED 9-2-405-7-2013 -  - - 

2.  BISHAL TAMANG BACHELOR B.ED 9-2-405-40-2012  -  - 

3.  DIL MAYA TAMANG BACHELOR B.ED 9-2-405-44-2012 -   - 

4.  DEPIKA GIRI BACHELOR B.ED 9-2-405-43-2012 -  - - 

5.  DEEPESH SAPKOTA BACHELOR B.ED 9-2-405-92-2013  - - - 

6.  DIL MAYA TAMANG BACHELOR B.ED 9-2-405-12-2013 -   - 

7.  DIPESH KARKI BACHELOR B.ED 9-2-405-70-2013  - - - 

8.  GANESH BAHADUR DONG BACHELOR B.ED 9-2-405-26-2011  -  - 

9.  GOMA KHATRI BACHELOR B.ED 9-2-405-49-2012 -  - - 

10.  GITA KUMARI KHAREL BACHELOR B.ED 9-2-405-14-2013 -  - - 

11.  HARI BISHOKARMA BACHELOR B.ED 9-2-405-47-2009  - -  

12.  JAMUNA ADHIKARI BACHELOR B.ED 9-2-405-52-2012 -  - - 

13.  JANUKA RAYAMAJHI BACHELOR B.ED 9-2-405-32-2011 -  - - 

14.  JANUKA KARKI BACHELOR B.ED 9-2-405-54-2012 -  - - 

15.  KARISHMA SAPKOTA BACHELOR B.ED 9-2-405-18-2013 -  - - 

16.  KALPANA SHRESTHA BACHELOR B.ED 9-2-405-17-2013 -  - - 

17.  LALU MAYA SHRESTHA BACHELOR B.ED 9-2-405-62-2008 -  - - 

18.  LAXMI LAMA BACHELOR B.ED 9-2-405-21-2013 -   - 

19.  MIN KUMAR SHRESTHA BACHELOR B.ED 9-2-405-26-2013  - - - 

20.  MANDIRA RAUT BACHELOR B.ED 9-2-405-23-2013 -  - - 

21.  NIRJANA SHRESTHA BACHELOR B.ED 9-2-405-67-2012 -  - - 

22.  NIRANJAN ADHIKARI BACHELOR B.ED 9-2-405-28-2013  - - - 

23.  NIKU SHAKYA BACHELOR B.ED 9-2-405-64-2012 -  - - 

24.  PANCHA LAL SHRESTHA BACHELOR B.ED 7-2-478-117-2004  - - - 

25.  PARBATI ACHARYA BACHELOR B.ED 9-2-405-50-2010 -  - - 

26.  PABITRA DANGAL BACHELOR B.ED 9-2-405-69-2012 -  - - 

27.  PARBITRA DHITAL BACHELOR B.ED 9-2-405-84-2013 -  - - 

28.  ROJINA CHUHAN BACHELOR B.ED 9-2-405-35-2013 -  - - 

29. - RANJANA SHRESTHA BACHELOR B.ED 9-2-405-62-2010 -  - - 

30.  RAMILA SHRESTHA BACHELOR B.ED 9-2-405-34-2013 -  - - 

31. - RAJENDRA KUMAR SHRESTHA BACHELOR B.ED 3-1-26-147-2009  - - - 

32.  RITA BHUJEL BACHELOR B.ED 9-2-405-88-2009 -   - 

33.  ROSHANI CHAULAGAIN BACHELOR B.ED 9-2-405-37-2013 -  - - 

34.  RONEEKA ADHIKARI BACHELOR B.ED 9-2-405-84-2012 -  - - 

35.  ROSHANI SHRESTHA BACHELOR B.ED 9-2-405-85-2012 -  - - 

36. - SUNIL SAPKOTA BACHELOR B.ED 9-2-405-125-2009  - - - 

37.  SIMRAN NEPAL BACHELOR B.ED 9-2-405-72-2013 -  - - 

38.  SHYAM TAMANG BACHELOR B.ED 9-2-405-122-2012  -  - 

39. - SATIKSHA BHANDARI BACHELOR B.ED 9-2-405-106-2009 -  - - 

40.  SHOVA SHRESTHA BACHELOR B.ED 9-2-405-77-2011 -  - - 
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SN 

Name of Graduate 

(in alphabetically sorted 

order) 

Level 

Program 

(program 

wise) 

Registration 

Number 

Type 

M F EDJ D 

41.  SAMIKSHA KARKI BACHELOR B.ED 9-2-405-73-2011 -  - - 

42.  SABITA DULAL BACHELOR B.ED 9-2-405-66-2013 -  - - 

43.  SHANTA BISTA BACHELOR B.ED 9-2-405-36-2013 -  - - 

44.  SHRIJANA DULAL BACHELOR B.ED 9-2-405-117-2009 -  - - 

45.  UTSAV SHRESTHA BACHELOR B.ED 9-2-405-62-2009  - - - 

46.  UMESH GAUTAM BACHELOR B.ED 9-2-405-88-2011  - - - 

47.  YASHODA CHUHAN BACHELOR B.ED 9-2-405-82-2013 -  - - 

48.  JYOTI TAMANG BACHELOR B.B.S. 7-2-405-9-2012 -   - 

49.  URMILA SAPKOTA BACHELOR B.B.S. 7-2-405-15-2009 -  - - 

50.  SIRJANA ADHIKARI BACHELOR B.B.S. 7-2-405-121-2010 -  - - 

51.  SHRISTI BEPAL BACHELOR B.B.S. 7-2-405-20-2012 -  - - 

TOTAL 13 38 8 1 
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@)&) c;f]h ! b]lv & ut];Ddsf] cGt/ SofDk; cWoog k|ltj]bg 

lzIff ;dfhsf] ;+jfxs xf] . lzIff ljgf dfgj hLjg k"f{ x'Fb}g . dfgj hLjg ;xh / ;/n 

tl/sfn] ofkg ug{ k"f{ lzIff bz{g h?/t kb{5 . lzIff dflg;sf] clwsf/ xf] . cfwf/e"t txsf] 

lzIff b]lv /fHon] Joj:yf u/]sf] pRr tx;Dd lzIff cfh{g ug{ kfpg' ;a} gful/sn] kfpg' 

kb{5 . t/ kl/l:ylt l;Gw'kfNrf]s lhNnf ;b/d'sfd cf;kf;df ljBfno tx;Ddsf] lzIff cfh{g 

ul/;s]sf ;a} lzlIft o'jfju{df o:tf] kl/j]z cfpg g;s]sf] cj:yf lyof] cfheGbf Ps bzs 

cufl8 . kfl/jfl/s cfly{s dha'b gx'Fbf P;=Pn=;L= tx;Ddsf] lzIff lnPkl5 hfuL/df ef}+tfl/g] 

st} st} afx| sIff ;Dd cWoog u/]kl5 sfdsf] l;nl;nfdf To;kl5sf] cWoog 5f]8\g afWo 

x'g] kl/l:yltn] ubf{ o'jfju{sf] pRr cWooogdf kx'Fr sd} b]lvGYof] . l;Gw'kfNrf]s lhNnf 

/fhwfgLaf6 6f9f gePtfklg lzIffdf u'f0ffTds km8\sf] dfg{ ;s]sf] eg] xf]Og . lj=;+= @)$^ 

;fnlt/ g} k|jLftf k|df0fkq txsf] k9fO x'g] /Tg u+uf SofDk; ;+rfng ePsf] Oltxf; 

b]lvPtfklg pRr dfWolds lzIff txsf] ;+rfngn] s[if/Tg u+uf pRr dfWolds ljBfnosf] 

ejgdf ;+rfng x'g] pQm SofDk; pRr dfWolds ljBfnodf ufleg k'Uof] . t/ :gfts txsf] 

lzIff k|bfg ug]{ ;+:yf pbo x'g ;s]sf] lyPg . ;don] lzIffdf lj:tf/} kl/jt{gsf] ult lng 

yfNof] . b]zel/sf ljBfyL{x? pRr txsf] cWoogsf nflu /fhwfgL wfpg'kg]{ afWotfaf6 lj:tf/} 

df]km;ndf pRr cWoogsf] nflu SofDk; :yfkgf eP/ lzIff lbg yfn]sf] b[io tyf ;dfrf/ 

x]bf{ k9\bf l;Gw'kfNrf]s ;b/d'sfd rf}tf/f / cf;kf;sf a'l4hLjL k|j'4 ju{ klg 6'n'6'n x]/]/ 

a:g] cj:yf /x]g . kmn:j?k j[xt / Jofks e]nf 5nkmnaf6 rf}tf/f ax'd'vL SofDk; gfds 

:gfts txsf] lzIff cWoogsf nflu lj=;+= @)%* efb| * ut] ljlwjt ?kdf :yfkgf ul/of] . 

:yfkgfsf z'?sf jif{x?df o; SofDk;n] w]/} cf/]x cj/f]xx? v]Kg' k/]sf] oyfy{tf 5 . ef}lts 

;+/rgf gx'Fbf s[if /Tgu+uf pdfljsf] sIffsf]7fdf ;+rfng x'Fb} tTsflng l;+rfO sfof{nsf] 

ejgdf jfd] ;b}{ cfh @) sf]7fsf] eJo cfk\mg} ejgdf ;+rfng ug{ tof/ 5 xfd|f] SofDk; . 

SofDk;df cWoog ug]{ ljBfyL{x? ?rL / pT;'stf af]s]sf 5g\ . k|fWofksHo"x? o'jf hf]z hfFu/ 

ePsf] cys x'gx'G5 . SofDk; ;+rfns ;ldlt cg'ejn] ltvfl/Psf] lbUuh JolQmTjx? x'g'x'G5 . 

cfly{s cj:yf dha'b geP/ klg w]/} ;+sfo / cGt/ut ljleGg ljifox? lbg ;kmn ePsf] 5 . 

Toltdfq geP/ lqljsf] ;DaGwg k|fKt ;fd'bflos SofDk;sf] x}l;otdf SSR / QAA k|fKt ug'{ 

r'gf}tLk"f{ ePtfklg ;kmn cjt/f ug{ x/]s sf]faf6 86]/ cufl8 al9/x]sf] 5 . QAA sfo{qmd 

nfu" ePb]lv xfn;Dd ljleGg ljZjljBfnoaf6 ;DaGwg k|fKt cf+lzs / ;fd'bflos SofDk;x? 

!& j6f /x]sf] 5 To;dWo] rf}tf/f ax'd'vL SofDk; Ps xf] . QAA k|fKt ug{ yk cg'ej xfl;n 



210 
 

ug{ SofDk;df lhDd]jf/ JolQmTjx? /x]sf] QAA ;ldlt 5 . ;f] ;ldltn] SSR / QAA sf] 

cEof; ul/s;s]sf SofDk;x? dsjfgk'/ SofDk; / bds ax'd'vL SofDk;sf] :ynut ?kdf 

cWoog u/]sf] 5 .    

SofDk; ;+rfns ;ldltsf] cWoIf s[if/fh >]i7sf] cWoIftfdf QAA ;ldlt u7g ePsf] 5M 

cWoIfM s[i0f /fh >]i7 

;b:oM gu]Gb|k|;fb b+ufn 

;b:oM  8Da/axfb'/ >]i7 

;b:oM e/t cfrfo{ 

;b:oM j]bk|;fb n'O{6]n 

;b:oM s'a]/ e6\/fO{ 

;b:oM s[i0fuf]kfn >]i7 

;f] QAA ;ldltsf] ldlt @)&) >fjf0f !$ ut] a;]sf] a}7ssf] lgf{ofg';f/ @)&) c;f]h ! 

ut]af6 dsjfgk'/ SofDk;, lrtjg SofDk;, afns'df/L SofDk; / bds ax'd'vL SofDk;sf] 

cWoog ug]{ of]hgf to u/]sf] lyof] . ;f] of]hgf cg';f/ QAA ;ldltsf] cf7hgf kbflwsf/Lx? 

cWoog e|dfdf uPsf] lyof] . ;f] cWoogsf] qddf ;dosf] sf/f dsjfgk'/ SofDk; / bds 

ax'd'vL SofDk;sf] dfq lj:t[t cWoog u/]sf] lyof] .  

 

o; rf}tf/f ax'd'vL SofDk;sf] QAA ;ldltn] cGo QAA k|fKt SofDk;sf] e|df ug'sf] p2]Zo 

o;k|sf/ 5M 

!= QAA k|dflf SofDk;x?df ckgfOPsf] QAA k|lqmofsf] cWoog ug'{  

@= pQm SofDk;x?sf] z}lIfs, k|zf;lgs / cfly{s kIfx?sf] hfgsf/L lng' 

#= k':tsfno Joj:yfkg Pj+ ;+rfng k|lqmofaf/] a'e\mg] 

$= lj1fg k|of]uzfnf Joj:yfkg / ;+rfng af/] 1fg xfl;n ug{ 

%= cGo SofDkx?;+u ;DaGw ljsf; ug{ 
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cWoogsf] qmddf lvlrPsf] kmf]6f]x?

 

Figure 1: dsjfgk'/ ax'd'vL SofDk;

 

Figure2: SofDk;df Jofj:ykg ul/Psf] cl86f]l/od xn

 

Figure 3: SofDk; k|d''v ;+u 5nkn ub}{ cWoog 6f]nL 
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Figure 4: bds SofDk;sf] k':tsfno cfrf/;+lxtf 

 

Figure 5: k':tsfno Joj:yfkg, bds 

 

Figure 6: lj1fg k|of]uzfnf bds 
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Figure 7: Sofk; xftfdf ePsf] df};d hfgsf/L d]zLg, bds

 

Figure 8:  cWoog 6f]nL / bds Sofk;sf] SofDk; k|d'v tyf k|fWofks

 

Figure 9: a}7s sIf bds 
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Figure 1: dsjfgk' ax'd'vL SofDk; 

 

Figure 11: cWoog 6f]nL / ;sxfos SofDk; k|d'v tyf QAA ;+of]hs 

 

Figure 12: cfuGt' k'l:tsfdf n]Vg cg'/f]w ub}{ SofDk; k|d'v dsjfgk'/ 
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Figure 13: sDKo'6/ k|of]uzfnf dsjfgk'/ 

 

 

Figure 14: lj1fg k|of]uzfnf dsjfgk'/ 

 

 

Figure 15: lj1fg k|of]uzfndf /flvPsf ;dfu|Lx? dsjfgk'/ 
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z}lIfs e|d0f 

 z}lIfs e|d0fn] ubf{ ljBfyL{x?df ljleGg ljifox?sf] af/]df hfgsf/L pknAw x'G5 . ljBfyL{x?n] 

cfkm\gf] ;d"xsf ;flyx?sf] cGt/lqmofaf6 cfkm"n] cjnf]sg u/]sf ljifoj:t'x? af/]df lgisif{ lgsfNg ;Ifd 

x'G5g\ . z}lIfs e|dfsf] dfWodn] ljBfyL{x?n] cGo :yfgdf uP/ 3'Dbf, x]bf{ To; :yfgsf] ljz]iftf, e]ife'iff, 

/xg;xg, plgx?sf] k[i7e"ldsf af/]df ljleGg hfgsf/L lng] ub{5g\ . o; rf}tf/f a= SofDk;af6 z}lIfs 

e|df k|yd k6s ldlt @)&).*.@! af6 @)&).*.@^ ut];Dd g]kfnsf ljleGg e"efu tyf l5d]sL /fi6« 

ef/tsf] bflh{lnªsf] af/]df ToxfFsf] efiff ;+:s[lt, /xg;xg rfnrng, l/ltl/jfhsf ;fy} ToxfFsf] k|fs[lts 

ljz]iftfx?sf] af/]df hfgsf/L lnPsf] kfPsf] 5 . bflh{lnªdf ;"o{bosf] dgf]/d b[Zo b]Vg'sf] ;fy} ToxfF l:yt 

lrl8ofvfgfdf ljleGg hgfj/x?sf] cjnf]sg ug{sf ;fy} lxdfnosf af/]df /flvPsf] ljleGg hfgsf/L k|fKt 

u/]sf 5g\ . To;}u/L g]kfnsf] Onfd lhNnf l:yt sGofdsf] dgf]/d lrofjufg, wgZo e/]of/, gd:t] em/gf 

w/fg ahf/ l:yt a'9f;'Aaf, bGtsflng / lr8]Zj/L dlGb/sL bz{g ul/ P]ltxl;s wfld{s :ynsf] cjnf]sg 

u/]sf 5g\ . g]kfnsf] k|lz4 cGo :yfgx?sf] cjnf]sgaf6 ljBfyL{x?df ?lr a\g'sf] ;fy} ljleGg P]ltxfl;s, 

k'/ftflTjs 1fgx? k|fKt u/]sf 5g\ . 

 rf}tf/f ax'd'vL SofDk;sf] P]ltxfl;s k|yd z}lIfs e|d0f ldlt @)&).)*.@! af6 z'? eO{ )*.@^ df 

;DkGg ePsf] 5 h'g sfo{ ;Dk"f{ ljBfyL{, lzIfs / k|zf;ssf] ;xof]uaf6 ePsf] xf] . z}lIfs e|df hDdf #) 

;b:o /x]sf lyof] eg] h;df @& hgf ljBfyL{, b'O hgf lzIfs lzlIfsf / Ps hgf sfof{no ;xof]uLsf 

;d"x /x]sf] lyof] h;df ;a}hgfsf] plrt ;dGjo / ;xsfo{ /x]sf] lyof] . 

 z}lIfs e|dfsf qmddf ljleGg :yfgdf hfFbf To; :yfgsf af/]df plrt hfgsf/Lsf] cefj 

oftfotsf] af/]df hfgsf/L gx'g' h:tf sf/fn] ubf{ s]xL sl7gfO{ ePtfklg ljleGg :yfgdf ;f]wvf]hL ub}{ 

tyf ljleGg ;+rf/ dfWodsf] hfgsf/Laf6 tyf s]xL :yfgsf] af/]df clu|d hfgsf/L lnPsf] x'Fbf s]xL 

hl6ntfsf afah'b klg of] sfo{ ;kmn eO{ /x]sf] 5 .o;/L z}lIfs e|df hfg] qmddf clu|d ?kdf hfgsf/L 

lng' /fd|f] x'G6 . ljBfyL{x? ljrdf /x]sf] ;dGjo cToGt} ;/fxlgo /x]sf] 5 . ljleGg :yfgdf b]lvPsf] 

;d:ofnfO{ cfk;L 5nkmn  tyf cGt/lqmofaf6 plgx? cuf8L a9\g] u/]sfn] of] sfo{ ;/n x'g uof] . 

 ljBfyL{x?n] e|df z'? u/]sf] lbg s]xL ufx|f] dx;'; u/]sf ;fy} oftfoftsf] ;fwgdf b]lvPsf] ;d:of 

tyf gofF :yfgsf] ofqfsf] k|f/De ubf{ plgx?df stfstf cK7]/f] dx;'; ePtfklg bf];|f] lbgb]lvsf] ljleGg 

:yfgsf] cjnf]sg ug{] cj;/af6 plgx? pT;flxt g} /lx/x]sf] lyP . bf];|f] lbgsf] z'?af6 k'jf{~rnsf] zc/ 

ljtf{df]8sf] cjnf]sg ub}{ dgf]/d :yfg Onfdsf] sGofdf lrofjufgsf] cjnf]sg ubf{ plgx?df pT;fx tyf 

gofFkgsf] ;[hgf cfPsf] lyof] . ToxfFaf6 bflh{lnªs]f ljleGg :yfg x]g{sf] nflu e|df b]lv bflh{lnª k|:yfg 

u/L bflh{lnª zx/df /xg k'Uof] . t];|f] lbgsf] e|dfsf] qmddf ljxf/Ldf 6fOu/ lxn eGg] :yfgaf6 ;"of]{bosf] 

b[Zo x]/L lr;f]df atf;] 8fF8faf6 s~rghF3f lxdfnsf] b[Zo tyf bflh{lnª zx/sf] k[i7e"ld cWoog ug{ 

;kmn eOof] . bflh{lnªdf /x]sf] lrl8ofvfgfdf ljleGg lxdfnL hgfj/sf] cjnf]sg tyf lxdfno 

OlGtRo"tdf lxdnf r9\bf k|of]u ul/g] ljleGg ;fdu|L tyf klxnf kN6 ;u/dfyf r9\g ;kmn 6]lGhª gf]u}{ 

z]kf{sf] ;dflw:ynsf] cjnf]sg ul/of] . To;}u/L bflh{lnªdf /x]sf cGo ljleGg :yfgx?sf] cjnf]sg u/L 

g]kfn kmls{ ;f]lbg w/fg cfOk'Uof] . e|dfsf] rf}yf] lbg ljxfg} w/fg l:ylt lk8]Zj/L, bGtsfnL / a'9f;'Aaf 

dlGb/sf] bz{g ul/ wgs'6fsf] e/]o/ nfUof] hxfFaf6 ;'Gb/ zx/ w/fgsf] b[Zo cjnf]sg, ;'/tsf] === / 
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wgs'6f ahf/ b]Vg kfOof] . ;fy} glhs /x]sf] gd:t] em/gfsf] dgf]/d b[Zojnf]sg u/L 5'§} k|sf/sf] cfgGb 

k|fKt ePsf] lyof] To; lbgsf] ofqf xfd|f] k'jf{~rnsf] s]Gb|ljGb' O6x/L zx/df ePsf] lyof] . kfFrf}+ lbgsf] lbg 

O6x/Laf6 kms]{sf] qmddf ;/tsf]cjbLdf agfPsf] k'n -sf]lz Jof/]s_ sf] cjnf]sg ub}{ g]kfns} P]ltxfl;s, 

kf}/flfs :yfg hgsk'/df /x]sf] hfgsL dlGb/sf] bz{g ug{sf ;fy} ldlynf ;+:s[ltsf] cjnf]sg, /fdl;tf 

ljjfx d8ndf /fd dlGb/, k|l;4 u+uf ;fu/sf] cjnf]sg u/: hgsk'/ zx/ u'Db} xfd|f] ofqf ;f]xL lbg 

;rtjg /fli6«o lgs'~h l:yt ;f}/fxf eGg] :yfgsf] e|df ub}{ /flhsflng ;dodf yf?x?sf] yf? ;+:s[lt 

s]Gb| yf yf?x?sf] k|l;4 hfrufg x]/L gf/fof3f6 ahf/df a:of] . e|dfsf] clGtd lbg cyf{t 5}7f}+ lbg uf]/vf 

l:yt k|l;4 dgsfdgf dlGb/sf] bz{g ub}{ xfd|f] ofqf /fltsf] !) ah] rf}tf/f cfOk'u]/ ;dfKt ePsf] xf] . 

 e|d0fsf] qmddf ljleGg ;d:of b]vfk/]klg ;d:ofsf] ;dfwfg ub]{ e|df 6f]lndf ;DnUg ;a} kIfx? 

pT;fxL x'Fb} ofqf ;kmn ePsf] hfgsf/L u/fpF5f}+ . ljleGg :yfgsf] af/]df gofF gofF s'/fx?sf] hfgsf/L lnb} 

ljBfyL{ tyf e|df 6f]lnn] uf8Ldf ljleGg bf]xf]/L ufpFb} /dfOnf] ub}{ ofqf ;dfKt ePsf] 5 . cfufdL jif{x?df 

klg z}lIfs e|dfnfO{ lg/Gt/tf lbO/xf];\ eGg] sfdgf ub{5' . z}lIfs e|df hfg] :yfgx?sf] af/]df clu|d To; 

:yfgsf af/]df hfgsf/L lng], ul/Psf e|df cem ;/n / ;xh x'g] hfgsf/L u/fpF5' . ctM o; k|ltj]bg 

tof/ kfg]{ qmddf ljleGg ;Nnfx ;'emfjlbg' x'g] ;xsld{, ljBfyL{x?df ljz]if wGojfbg lbg rfxG5' . 
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